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l. Letter to Shareholders

With the tih@@&d¢t® ogdandensc, i Pledwdhlmer ged

dramatically since 2020, and neénwe ebduss ihnaevses anhos
been activated axaompdin ¢ lr yae nei saen do fd iwsotrakn c e |
has | ed to a significant 1 ncreasieadissbéiheg dem

driven by trends supbwamsehlihe eaxpppasn s itone oifn t5
AMOLED s8swcdeen fingerphent ndrepbayin the num
camereas leetmtdhe use of wafers albhdypn. 2102d ,F racsr €aD/d
19 vaccines became more widely available and
control, the world economy and consumption p
t he situahtemadrer ofcapaclTihtryougheprepadrgleyt i on capa
depl ogmdnadpgiurst 2, r & oaie@ddoemeie nigh e snterwong

mar Betmand when faced with the difsficult situ

Focal Tech fesxyprachrdyedpart ner s hatped nwi2tOh2 1p, a ratnnde
the adjustment ofo pwe®d e sbsr eaémcaentds s yiwganidd shti yg h

prod@aoatrs.annual | DC shipments in 2021 exceedo
i ncrwhasssempared with 2020, byshwhti crhe chodrtdis hri egvhest
is an achievement we would |Ii ke to share wit

According to the stariestiacshcampi Isedviey an
smartphone shipments in Z0d-t enlweé shpaabheecBaAme i | | i
the mainstream LCD technology for smartphone
202lo,nt i nui ntghd oowearpalnldl mae great ad zBf oREr Cont

al so knowndhaes bTrODOIl)i af notr nmoapnecrea tdienngo npsetrr at ed i n
proof of&GsFwocccd sTwailgnr nh tcsommi t ment in the R&D o
Meanwhi | e, due to the tight foundry capac

prodguctuot ed pri cesé asi gpreigfuinc @t liyncgierace t he
which lposghi vet & oncfdl@Teencech® smsa rpgrioRfoicta | 2O RHK

grossmaprgématcthed 48. 79%, indicating an increa
The annual nNe$6.i MTDOmMei lwlaisorMN,T repr esTelne i ng a
earnings per share were NT$30.23 calcul ated

I n addition to the nhiléDeCvomarhkye td, e vied coglmleenct h
becoamaj or suppl iprrodudc tAMOLEDt he worl d with i
humaemachine interface touch products, which &
compa@ngr Aswt An i mportant suppl i ersfoor AGMOdlEaD T
mai nstream pan&lld daklkitpmdaretss d&f such product s
rel evant technology has tahlkeoelbean i osnnc ods frwld
t hamart plhwnlesas wearable dewWMoceosyverabBlFetca] Te
nnovatcihvegetsdt ure andecédistaa beehnslbeggssbul |y
tabl et s. Touch padpramdc@aétédoameemostirae ed €



performance in 2021 after years of effort.

I n terms of capaciti Vvadsd ha@2d pt i mg e rpproidrutc
shipments exceeded 10 anckksehulpi maes, psbdwc
smartphones and computer f bngaedprtahnadp ldaiege mc fa ct
products have providedtbrawmdutdiusestmetherdra@asivi th
coll aboration between the c¢ompngonrye acnodmpcertiittiicy
product portfolios to reduce sufpplkeycompiamyco
has extended deplionygmeerngr iimt ttheec hfniocellodg yo fbyf c o
product performance and developing new techn

With the aim of mai nt ai@i hgadit®a@ plismeamn on
interface manuf aetsyr d&ro cfad rTemdbicloemtd enwies t o i
and retain talents for tHAdédeerP2ic RAOnte xpfenR &

as high as NT$2.409 billion, indicating an i
accounting feoranhM.a9T6heeonfaumiblee.r of patent appli
Focal Tech in 2021 was 80, and the number of |
FocalsTepcehr si st ence in realizing the value of

I n megato product and technology depl oy me
product mar wethexpapecbnto mobile devices, i
of di spl ay updnashcdr efwingrineet e , Focal Tefcaginylp®s dev:
ad hfigdnet e di splay prodfuckkisy e wbdd chhédamassupc
stadage the firsn hel mswelfl20@&hrel s used for au
mar ket penetration rate of el saovtehicl @ ehiDEI ¢
shipmentsotae@dPy 4 million units, lJlantainin
additiongcethettohhology devesltoydpugsl f oatitabget
of f erprnmutlcdodnopdatAdiflon ysmavi 6 &SMOLEIDI @eraode uct s,

order to respond to the new technol ogi cal n
components inside the end prgoednuecrtast,i oFo claldCl e
where display and touch wbnthot hér dcemigag mgr e
position in the market has been maintained.

looking ahebhtdhoagp@fdEOOVFID®D hand worries ari s

politicaltodhdpwbobebd still exist, wafer capac
eased, and smartphones technology and panel
di ffer enWi trhegdtoanlsl.e and innovative manageme
continue tlhe fagro®Ch aoéducépghame ncoomd medi um/ |
deevces mar ket s. Furthermore, with technology
controll er panel and di spl ay I C combined W
technologi®@shbuBooaekfTeoperati oMeorwi i mpbetauaott
Foal Tech will adhere to the cor e wmlclthd nef be
interface solutions, and continue to accumul
mai nt édlsenad position in industrialatiaghndleog:
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II. Company Profile

1. Companyntroduction

Founded in January 2006, the Companyhich was formerly known as Sunshine
Sports Tech Co., Ltd. was renamed as FocalTech Systems Co., Ltd. on January 27, 2015.
The Company is mainly engaged in the development and sales of Huathme
Interface (HM) solutions such as display drivers, touchscreens, and fingerprint recognition,
with branch offices and customer support centers established in TalastandChina,
the United States, and South Korea.

FocalTech is dedicated to the development of I$Mutions to provide competitive
chips for various electronic products, including capacitive touch IC, display driver chips,
and fingerprint recognition chips. Additionally, the Company has established a solid
foundation in the technical fields of IP & age processing algorithms; digital and analog
signal processing; and powedevelsped/Supedgoell Ev e n
technologyi unlike traditional, separated touch and display drivers solutions that require
more than one I@ needs onlya single Integrated Driver Controller (IDC) to drive the
Touch and Display Driver Integration Panel. This simplifies what was a complex supply
chain, and reduces electronic components required. This allows less complicated panel
modules, thus saving prochion cost and providing better solutions for customers.

Focal Tech obsefrovceuss ead o ccuosdteo moefr conduct,
formation of a tightlyknit sales and technical service network. Through this, we aim to
provide timely and professonal localized technical support services to customers at home
and abroad, with the solid technical support to back up the billions of smart devices using
Focal Techés technology solutions worl dwi de

2. Development History

Company founded.

Issued 9,000,000 common shares to Sunplus Technology Co., Ltd. at a pr
of NT$12.22 per share to acquire the operations, assets, and liabilities of i
2006 |pysiness department for fipanel display driver chips and channel decoders

Obtained IS@001 certificéion.

Public offering approved.

2007 |Listed on the Taiwan Stock Exchange, under stock code 3545.

2008 Obta?ned 1ISG14001 certifica_ipn._

ObtainedOHSAS 18001 certificaion.

R a n k e Top 5000 ThelLargest Corporationgn Taiward  8hina Credi
2009 [Information Service, Ltdranked 14 in thelC design industry andainked 48
in net revenue among businesseklgnchu Science Park.

Introduced GF allTO singlelayer multtpoint structure solution to reduce
screen production difficulties, @l significantly improving mass production
yields.

Completed color space conversion function by integrating LCD driver IC,
establishinga professional color management platform for smartphones.

Selfdeveloped triple image compression technology foriusgstem platformg

2014




2015

Merged and conducted shaswap with FocalTech Corporation, Ltd.
Company renamed as FocalTech Systems Co. Ltd.

Supplied materials for t h%HDyiocell do
touch panel combining IDC.

Launcted t he wor |-chipselutibn ta sapport snudtough aad multi
force touch.

2016

Supplied the Superio e | | I DC for the worl dos
temperature pohgilicon (LTPS) LCD screen with oell IDC.

Launched t hrs WQHDATPS Driver BCsmeéting the high refres
rate demands of VR devices.

Del i vered over 400 million Touch
Touch IC supplier.

2017

Launched the worl dés faiSirparels defigded it
reduced photomask layers, whihccessfully entered mass production.

Launched FHD LTPS heell singlechip solution for COF production.

Honored as the recipient of the Diamond Supplier Award by Ti
Microelectronics Co., Ltd.

2018

Successfullydeveloped a touch solution for foldable phones.

Product FT8201 was granted thé" i3 Chi na Chi po Out s
and Innovative Product Award.

Out-cell touch products successfully passed ABTOO0 qualification.

Successfully developed-smatphone blood pressure monitoring technology

2019

AMOLED display touch products were certified by Samsung Display Co.
which then went into mass production and were successfully de
accordingly.

AMOLED IDC wearables were approved by custosnand introduced to oth
first-tier brand customers.

Successfully developed ultraarrow bezel MUX 6 for FHD panels and Dual
for HD panels with a-n-1 touch screen display solution.

Realized an ultrdhin optical fingerprint solution for 5G sarphones.

2020

Successfully developed a sideunted capacitive fingerprint solution.

IDC High Frame Rate technology was introduced and the solution went int
production.

IDC went into mass productiorfor the automotivefactory-installed prodaf
market.

Annual revenue reached a new high.




2021

Annual revenue and profit both reached new record highs.

The fiRhyt hmCamo app, which detect
of Health and Welfare and won the 2021 National Innovation Award

Wor | dos n amounted@gatitivesfinggrerint solution successfully
into massproduction for the first time and was adopted by st brang
customers.

First in the industry to successfully develop a curved and graloiésetd capacitg
fingerprint solution.

FocalTech Engineering Experiment Center passed the professional evaly
the Guangdong Association for Science and Technology and was awar
gual i fication of AGuangdong Engin
and Di splay I ntegrated Chip Core T

Developed new generation AMOLED wearable IDC to support POLED and
and was adopted by firsier brand customers.

AMOLED touch IC shipments exceeded 100 million units in a single year.

Included as a catituent stock of the MSCI index.

Awarded the 2021 Best Financially Managed Semiconductor Company

Global Semiconductor Alliance (GSA).




lll. Corporate Governance Report

1. Organization
(1) Organizational Structure

Sharehol di

—Audec @ mmi t t

Remuner at i

Auditing ————— Board of T Commtie e

 Sustainabl
De v el oTpenaem

Chair man

Chair man'

and 'CGHGJ i
Quality . BUSi . . . Research ar Finance ant Human Resource
in - )
Assurance D%pearr?rtrg:n D egzrtrisesnt DNelzal(r?[:Lnegm EDgglgft(:énn% Developmen Accouning & Administrative
Department P P P Department Department Department



(2) Business of major departments

Department

Major Business

President's &
Chairman's
Offices

1. Implements, coordineg and setit h e C o mperatiogabgsals, and direetnd

supervigsthe proper functioning of all departments.
2. Handles corporate legafaifs and business contract/agreement issues.

Auditing
Office

Establishes he Company6s i n toaduatsauditetvarious operhtings
cycles, angrovidesanalysis and recommendations.

Quality
Assurance

Managesh e C o m pualitygodt®l systemperformsquality contro assissin
handling customer complaints, and conducts prevention and rectification of quality
defects.

Production

Manages quality, yield, and reliability forassproducton, outsourced production
schedulingoutsourang affairs andproductionrelated procurement and warehousing

Business

Handles product sales and customer service, and maintains customer relationship

Marketing

Handles market planning and analysis and cal@arket information to facilitate the
planning, analysis and launch of new products.

Engineering

Assissin firmware and softwardesign, development, validation of products, and
introduction of product applications for customedusing the posproduction stage.

Research an|
Development

Handkes design, development, and improvenwdrroducts in the prproduction stage

Finance and
Accounting

Handles accounting, tax reporting, capital management, exgat@mnentsinvestor
relations, and shareholdefheetings.

Human
Resources &
Administrative

Formulatesandimplementsadministrative rules and regulations related to general af
and human resources.




2. Profiles of DirectorsSupervisors, President, Vice President, Depitg President, Division Heads, and Branch Heads
(1) Directorsand Supervisors
1. Profiles of Directors an8upervisors

April 11, 2022; Unit: share; %

Nation Current shareholding Shareholding held Other officer, directors or supgsors
ality or Election T Initial Shares at Election | Current shareolding | held by spouse & mino| through nomineed with a spousal or other 2nd degree
) place Gendel| (Appointmel erm nitia children 9 7| Principal work experience and academ| Position(s) held concurrently in the compa| kinship
Title Name of Election IO :
of Age nt) Date Office Date | N Rate of Rate of Rate of Rate of qualifications and/or in any other company Remark
f umber of Number of Number of Number y .
registr (note 1) shares share shares share shares share of shares share Title Name Relationy (Note 3)
ation holding holding holding holding
Ph.D. in Electrical Engineering, Princeto] President, CEO of FocalTech Systems Co. No suitable
University/ Ltd. / candidate has be|
IEEE Fellow/ CEO, Director, President, Secretary, appointed to the
Has served in American IBM, PMSierra, [Chairman, Chairman, Prident of FocalTech position of
Cypress/ Corporation, Ltd./ presidenpof the
Vice President of R & D and Marketing |CEO, Director, President, Secretary of Company. The
Department of TSMC/ FocalTech Systems, Inc./ Company has
Head of ERSO in ITRI/ CEO, Director, President, Secretary, Chairi assigneda numbel|
Secretariat of Taiwan Semiconductor of FocalTech Systems, Ltd./ of vice
Industry Association Director of FocalTech Electronics, Ltd./ presidents to ass|
Chairman of FocalTech Electronice® CLtd./ in the
Director, President, CEO of FocalTech management of
Systems (Shenzhen) Co., Ltd./ the CompanyThe|
Director, President of FocalTech Electroni Board of Director
(Shenzhen) Co., Ltd./ includes four
Director, President of FocalTech Electron independent
Male | June 20 Jan. 5 (Shanghai) Co., Ltd./ GWAA LLC directors, who
Chairman [ U.S.A.|Genda Hu 71-80 2020 " |3 yearq 20i5' 2,105,84 0.70| 1,140,164 0.53 455,074 0.21{4,158,69 1.92 Director, President of FocalTech Efemics | Director |Representative|Brotherdconstitute half of
(Shanghai) Co., Ltd. Beijing Branch Chenming Hu the BoardOnly
oneof thedirector
is employee or
managerial
officer, no more
than 1/ 2 of the
number of
directors
Therefore, the
Chairman andhe
President are the|
same person,
which does not
affect the
operations or
decision making
of the Company.
U.S.A.|GWAA LLC 5,940,04 1.98 4,158,69 1.92] L L L L L Director of FocalTech Smart Sensors, Ltd. L L L
Taiwan|GWAA LLC Ph.D., Department of Electrical and Lifetime Chair Professor of National Chij
Representative] Computer Engineering, Carnegie Mellon| Tung University/
Han-Ping Shiel University, USA/ Outside Director of Silicon Motion
IEEE/OSA/SID fellow Technology Corporation/
Vice-President of University System of |Independent Director of Key Ware Electro
Taiwan / Co.,Ltd./
Vice President of National Chiao Tung |Independent Director of Dynapack
Director Male June 20, 3 year June 10, University/ ) |International Technology Corporation/
61-70 2020 2015 L L L L L L L L |Dean of College of Electrical and Electriq Director of Ta Liang Technology Co., Ltd. L L L
Engineering National Chiao Tung
University/
Chairman of Society for Information
Display/
Professor of DI+DOP, Ninal Chiao Tun
University/
Researcher of Research Center, Americ
IBM T J Watson




Nation Current shareholding Shareholding held Other officer, directors or supgsors
ality or Election - Shares at Election | Current shareolding | held by spouse & mino| A with a spousal or other 2nd degree
. Term Initial - through nomineeg . ) - . e
Title place Name Gendel| (Appointme] of Election children Principal work experience and academ| Position(s) helq concurrently in the compa| kinship
of Age nt) Date Offi Rate of Rate of Rate of Rate of qualifications and/or in any other company Remark
N ice Date Number of| Number of Number of Number : ;
registr (note 1) shares share shares share shares share of shares share Title Name Relationy (Note 3)
ation holding holding holding holding
U.S.A.|GWAA LLC 5,940,04 1.98 4,158,69 1.92) L L L L L Director of FocalTech SmaBensors, Ltd. L L L
U.S.A. Ph.D. in Electrical Engineering, Universit Director of Ambarella, Inc. (AMBA)/
of California, Berkeley/ Director of ACM Research, Inc (ACMR)/
. GWAA LLC June 20, June 20, Chairman of Celestry Design TechnologiAdjunct Professor of University of Californi
Director Representative] Male 2020 3839 2020 L L L L L L L L [inef Berkeley/ Chairman|  Genda Hu | Brother
N 71~80 CTO of TSMC/ Professor of National Chiao Tung Universi
Chenming Hu N -
Emeritus Professor, Univgty of
California, U.S.A.
Ph.D. in Electrical Egineering, Princeton |Independent Director of Vanguard
University/ International Semiconductor Corporation/
Chairman of the I/ Independent Director of Sercomm
Dean of the Industrial Technology Resed Corporation/
Institute/ Independent Director of Taiwan Powder
Dean, School of Science and Technolog| Technologies Co., Ltd./
Management, National Tsinghua Supervisor of TEN Incubation Corporation
University/
Chairman of Asia Pacifitntellectual
Property Association/
Chairman of Monte Jade science &
Technology Association of Taiwan/
IndD(_epender Taiwan| Chintay Shih Male | June 20, 3 yearg Jan. 5, L L L L L L L L |Chairman of Chinese Institute of Engine: L L L
irector 71~80 2020 2015 . . ]
Chairman of Taiwan Semiconductor
Industry Association/
Managing Director of Taiwan Electrical
and Electrord Manufacturers' Associatio
Chairman of Chinese Society for
Management of Technology/
Chairman of ~ Service Science Society
Taiwan/
CEO of Sun YurSuan Foundation/
Professor, School of Science and
Technology Management, National
Tsinghua University
PhD in Accounting, University of Professor, Department of Accounting, Natid
Maryland/ Taiwan University/
Acting Dean and Deputy Dean, School ol Independent Director of Advantech Co., Lt
Management, National Taiwan University Supervisor of Securities andiferes Investo
Indgpende Taiwan|ChanJane Lin | Female] June 20, 3 year: Jan. 5, L L L L L L L L Direct?)r of Department of Accounting, Proﬁection Center L L L
Director 2020 2015 ! N . y
61~70 National Taivan University/
Director of School of Professional
Education and Continuing Studies, Natiol
Taiwan University
PhD in Industrial Engineering, Purdue |Supervisor of Mirle Co., Ltd./
University, USA/ Managing Director of ChinesMetrology
Master of Machinery of New York Instituf Society/
of Technology/ Consultant of Center for Measurement
Weihan Industrial Co., Ltd./ Standards, ITRI
Independe . Male | June 20, June 20, Director of Shuz Tung Machinery Indust
Dir?ector Taiwan|Chang Xu 71-80 2020 3 year: 2020 L L L L L L L L Co.. Ltd/ 9 y L L L
Vice Director of MIRL, ITRI/
Director of Center for Measurement
Standards, ITRI/
Managing Supervisor of Electronics Tes]
Center, Taiwan
Exeutives Program, Graduate School of |Chairman of Taiwan Air Cargo Contract
Business Administration, NCCU/ Co., Ltd./
Independe Taiwan Xuhui Xu Male | June 20, 3 year June 20, L L L L L L L L Master of Business Administration, Tular| Director of T3EX Global Holdings Corp./ L L L
Director 51~60 2020 2020 University Business School/ Supervisor of Central Taiwan Science H
Chairman of Taiwan Air Cargo Contractin| Logistics Co., Ltd./
Co., Ltd./ Supervisor of Worldwide GSA/




Nation Current shareholding Shareholding held Other officer, directors or supgsors
ality or Election - Shares at Election | Current shareolding | held by spouse & mino| A with a spousal or other 2nd degree
. Term Initial - through nomineeg . ) - . e
Title place Name Gendel| (Appointme] of Election children Principal work experience and academ| Position(s) helq concurrently in the compa| kinship
of Age nt) Date Offi Rate of Rate of Rate of Rate of qualifications and/or in any other company Remark
N ice Date Number of| Number of Number of Number : ;
registr (note 1) shares share shares share shares share of shares share Title Name Relationy (Note 3)
ation holding holding holding holding
Director of T3EX Global Holdings Corp./|Independent Director of Sanfar Prop
Director of GGA Corp./ Limited
Supervisor of Central Taiwan Science PqDirector of Gar Quality Automotive Co., Ltd|
Logistics Co., Ltd./ Independent Director of Chenfull Internatio
Supervisor of Worldwide GSA/ Co., Ltd.
Independent Director of Sanfar Property
Limited
Taiwan|Sense
Investment and 50,000 | 0.02 L L L L L co L L L L
Consulting Inc.
(note 4)
. Taiwan| Sense June 20, June 20, MBA Master from USC/ CFO of Egis
Director Investmen and 2020 3 year 2020 Bachelor of Accounting, UC/
Consulting Inc.| Male L L L L L L L L Yuanta Investment Senior Vice Presiden L L L
Representative|41~50 Director of Taiwan Citi Global Securities
George Chang
. MBA of NTU/
Director | Taiwan Ja(r;‘stse;')ao 4’1"35'% June 20 13yeard 4o 10| 900,074 03d L L L L L L |Financial Manager of MediaTek L L L

Note 1: The Company approved-Blection of the 7th Directors at tebareholders' regular meetihgld on Jun@0, 2020. The term of office of the new directors is from June 20, 2020 to June 19, 2023.

Note 2: Since June 21, 2012, the Audit Committee has been responsible for the supervisory duties stipulated in tlevweEvdnedulations.

Note 3: Wherehe chairman and the president or the person of an equivalent post (the tiylebsnanagerial officer) are the saperson, spouses, or relatives within the first degree of kinship, an explanation shall be given of
the reason for, reasonableness of, neceskignd the measures adopted in response thereto (e.g., increasing the number of independent directors in additiomote tizembalf of the directors who are not employed

as the Companyds employees or manageri al of ficers).
Note 4:Sense Investmemind Consulting Inc. transferred its shares on April 19, 2021, which were in excesshohond of t he Companyds shares it held at the time of
director.

Note 5: Director James Liao transfertgd shares on September 1, 2021, which were in excess-bfarlef of t he Companydés shares he held at the time of being



(1) Major Shareholders of Corporate Shareholders

April 11, 2022
Major Shareholders of Corporate Shareholders
Corporate shareholder Name Name Rate of
shareholding
GWAALLC Genda J. Hu 100%
2. Disclosure ofProfessional Qualifications of Directors and Supervisorsiahelpendence of Independent Directors
April 11, 2022
Conditiong Professional qualification and experience Independency
Does not have the following Number and Number of
circumstances stipulated in Article 3 proportion of public
Name Does not Is not a spouse or {paragraph 1subparagraphs to 8 of tke| The amount of shaes held in Does not companies
h relative within the | Regulations Governing Appointment| remuneration| own name, where the
ave the : . ] .| have the
. second degree o| Independent Directors and Compliar] received for | s pou s e 6] .. person holds|
. ) . circumstance kinship as stipulate{ Matters for Public Companies (Note services or names of circumstance the titleas
Principalmajors and experiendeotel) stipulated in INSAIp : P p . .. | stipulated in] .
Article 30 of| N Article 26-3, rendered to th relatives within Article 27 of |nd9pendent
paragraphs 3 and 4 Company or ity the second director
the Compan . . f the Company
Act the Securities and 1la2lslalslelz]s affiliates in the cjegrge of Act
Exchange Act pasttwo years|  kinship (or
names of third
party)
@ Professional expertise
Experiences in operation and management of business and leadership -aealditgy
board of directors leadership; crisis handling and risk management; and stumioor|
industry technology and market.
@ Qualification and work experiencee 5753928
Chairman |Genda Hu Ph.D. in Electrical Egineering, Princeton University/ Yes No No| No|No|Yes| No|Yes|Yes| Yes 0 ’2 66% Yes 0
IEEE Fellow/ .
AmericalBM, PMC-Sierrg Cypress
Vice President of R & D ahMarketing Department of TSMC/
Head of ERSO inTRI,
Secretariat of Taiwan Semiconductor Industry Association
@ Professional expertise
Experiences in display technology and miogtical systemsoperating decision
making for the board of directors and functional committees; semiconehetated
industry and academia; and risk management.
L Qualification and work experience
Ph.D., Department of Electrical and Computer Engineering, CarnegierMello
GWAA LLC Qniyersity, USA/ ) . . )
Director  |RepresentativeHan| Lifetime Chair Professor of National Chiao Tung University/ Yes Yes Yes|Yes|Yes| Yes| No [ Yes| Yes| Yes 0 0 No 2
Ping Shieh IEEE/OSA/SID Fellow _
FormerVice-President of University System of Taiwan /
Vice President of National Chiao Tung University/
Dean of College of Electrical and Electrical Engiriag National Chiao Tung
University/
Chairman of Society for Information Display/
Professor of DI+DOP, National Chiao Tung University/
Researcher of Research Center, American IBM T J Watson
GWAA LLC @ Professional expertise
Director Representative Experiences in electric engineering and computer science; business operation |Yes No Yes|Yes|Yes| No| No |Yes|Yes| Yes 0 0 No 0
Chenming Hu leadership; leading the board of directors in operating deeisaking; crisis handling|




and risk management; and senmdactor industry technology and market.
@ Qualification and work experiencee

Ph.D. in Electrical Engineering, University of California, Berkeley/

Adjunct Professor of University of California, Berkeley/

Professor of National Chiao Tung University/

FormerChairman of Celestry Design Technologies Inc./

CTO of TSMC/

Emeritus Professor, University of California, U.S.A.

Independen
Director

Chintay Shih

@ Professional expertise
Experiences in electrical enginaggiand industrial technology; operating decision
making for the board of directors and functional committees; semiconeretated
industry and academia; and risk management.
@ Qualification and work experiencee
Ph.D. in Electrical Engineering, Princetomildersity,
FormerChairman of the 11l/
Dean of the Industrial Technology Research Institute/
Dean, School of Science and Technology Management, National Tsinghua Univj{
Chairman of Asia Pacific Intellectual Property Association/
Chairman of Montdlade science & Technology Association of Taiwan/
Chairman of Chinese Institute of Engineers/
Chairman of Taiwan Semiconductor Industry Association/
Managing Director of Taiwan Electrical and Electronic Manufacturers' Associatio
Chairman of Chinese Saty for Management of Technology/
Chairman of ~ Service Science Society of Taiwan/
CEO of Sun YurSuan Foundation/

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes|

Yes|

Yes

Yes

Independen|
Director

ChanJane Lin

@ Professional expertise
Convener of t hHt€onndteepExpenisé s acéourding and financial
management, operating decisioraking management for the board of directors ang
functional committees, and financial industry, with experiences in computer and
peripheral equipment industry and semiconducelated industry, and risk
management. Extensive academic and industry experience, and is committed to
promoting corporate governance in Taiwan.

& Qualification and work experiencee
PhD in Accounting and Master in MBA, University of Maryland/
Bachelor, Accounting Section, Department of Business Administration, National
Taiwan University/
Qualification of Senior Professional and Technical ExaminatRegulations, R.O.C.
Currently a professor at the Department of Accounting, National Taiwan Univers
Convenor, Managing Supervisor, Taiwan Corporate Governance Association/
Supervisor of Securities and Futures Investors Protection Center/
Former in@pendent director of Fubon Financial Holdings/
Supervisor of Taiwan Financial Holdings Co., Ltd./
Director of School of Professional Education and Continuing Studies, National T§
University
Acting Dean and Deputy Dean of School of Management; Directd Dean of
Department of Accounting, National Taiwan University/
Assistant Professor, Department of Accounting, George Washington University

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes|

Yes|

Yes

Yes

Independen|
Director

Chang Xu

& Professional expertise
Expetfiences in electrical and industrial engineering technology; operating decisiol
making for the board of directors and functional committees; semiconehetated
industry and academia; and risk management.
@ Qualification and work experiencee
PhD in Industial Engineering, Purdue University, USA/
Former Managing Director of Chinese Metrology Society/
Consultant of Center for Measurement Standards, ITRI/
Managing Director of Chinese Metrology Society/
Consultant of Center for Measurement Standards, ITRI/
Independent Director of Weihan Industrial Co., Ltd./

Yes

Yes

Yes]

Yes|

Yes|

Yes|

Yes|

Yes|

Yes|

Yes

Yes




Director of Shuz Tung Machinery Industrial Co., Ltd./

Vice Director of MIRL, ITRI/

Director of Center for Measurement Standards, ITRI/
Managing Supervisor of Electronics Testing Center, Taiwan

@ Professional expertise
Experiences in operation and management of business and leadership -dealdiug
board of directors leadership; crisis handling and risk managenmehityternational
freight forwarding management and market.
@ Qualification and work experiencee
Exeutives Program, Graduate School of Business Administration, NCCU/
Xuhui Xu Master of Business Administration, Tulane University Business School/ Yes Yes Yes|Yes|Yes| Yes| Yes| Yes| Yes| Yes 0 0 Yes 2
Current Chairman of diwan Air Cargo Contracting Co., Ltd./
Director of T3EX Global Holdings Corp./
Director of GGA Corp./
Supervisor of Central Taiwan Science Park Logistics Co., Ltd./
Supervisor of Worldwide GSA/
Independent Director of Sanfar Property Limited

Independen)|
Director

@ Professional expertise

Expertise in financial analysis, financial management, industry economics reseal
Sense Investment international market insights, with experiences in operating deeisaking for the
and Consulting Inc | board of directors, and risk management.

Director Representative: @ Qualification and work experiencee Yes Yes Yes|Yes|Yes| Yes| No |Yes| Yes| Yes 0 0 No 0
George Changnote | MBA Master from USC/
3) Bachelor of Accounting, UC/

Former Senior Vice President of Yuanta Investment Consulting /
Director of Taiwan Citi Global Securities

@ Professional expertise
Expertise in financial accounting, with experiences in operation and managemery
business, operating decisiomaking for the board of directors, and risk manageme|
@ Qualification and work experiencee
MBA of NTU/
Qualification of Seior Professional and Technical Examinations Regulations, R.Q
FormerFinancial Manager of MediaTek
Former CFO of this Company

Director James Liagnote4) Yes Yes No |Yes|Yes|Yes| Yes|Yes| Yes| Yes 0 0 Yes 0

Note 1: Please refer to 2. Profiles of Directors, Supervisors, Presideicg Pkésident, Deputy Vice President, Division Heads, and Branch Heads, (1) Directors and Supervisors, 1. Profilesoabir&upervisors for more
details on the education and personal experience of directors.
Note 2: Whether the directors meet théependence requirements stipulated in Article 3, paragramibparagraphs to 8 of the Regulations Governing Appointment of Independent Directors and Compliance Matters for Public

Companies:

(1) Not an employee of the Company or any of its affiliates

(2) Not a director or supervisor of the Company or any of its affiliates. (Not applicable in cases where the person is denhdéepetor of the Company, its parent company, or any subsidiary as appointed in accordance
with the Act or with the lawsf the country of the parent or subsidiary.)

(3)Notanaturaber son sharehol der who holds shares, together withnntdleosethelrd é6by atmees ,péms ambd s gYeewad e mimoa
number of issued shares of the Company or ranking in the top 10 in holdings.

(4) Not a spouse, relative within the second degree of kinship, or lineal relative within the third degree of kinship, thfeapgrebns in the preceding three subgraphs.

(5) Not a director, supervisor, or employee of a corporate shareholder who directly holds five percent or more of timebietaifrissued shares of the Company, or that ranks among the top five in shareholdings, or
designates its representatito serve as a director or supervisor of the company under Article 27(1) or (2) of the Company Act. (Not applicaklevireoaske person is an independent director of the Company, its
parent company, or any subsidiary as appointed in accordanceagviftct or with the laws of the country of the parent or subsidiary.)

(6) Not a director, supervisor or employee of ot hearesar@conralledypy the sarnb petsdnaNot applicaldgewcvherd tye person it ah iedegendenp a ny 6 s
director of the Company, its parent company, or any subsidiary as appointed in accordance with the Act or with theelaasndfyttof the parent or subsidiary.)

(7) The chairperson, president, or a person holdimgquivalent position of the Company is not a director (or governor), supervisor, or employee of other company an,instétgigpouses. (Not applicable in cases
where the person is an independent director of the Company, its parent compangulrsadigiry as appointed in accordance with the Act or with the laws of the country of the parent or subsidiary.)

(8) Not adirector (or governor), supervisor, manager, or shareholder holding five percent or more of the shares, of a specifiedrcostjtation that has a financial or business relationship with the Company. (Not
applicable in cases where the specified company or institution holds at least twenty percent but not exceeding fifty thereetal number of issued shares of the Compamy the person is an independent director
of the Company, its parent company, or any subsidiary as appointed in accordance with the Act or with the laws of th&tbeypdrgnt or subsidiary.)

1



Note 3: Sense Investment and Consulting Inc. transfégatiares on April 19, 2021, which were in excess offorel f of t he Companyds shares it held at the time of be

director.

Note 4: Director James Liao transferred his shares on September Iwpi#iwere in excessofofea | f of t he Companyod6s shares he held at the time of being e

3. Diversity and independence of the Board of Directors:

(1)

(2)

Diversity of the Board of Directors: TheoOnp a rdiyedsy policy on the professions of board membisrstipulated in the Corporate
Governance Best Practice Principles. In the selection process, the Board of Directors consults various talented indiedalaistas the
diversity requiremest of basic composition, professional qualifications, and industrial experience before nominating them to the
sharehol der sd meet i enpanddle commeterecyftthe Board of Directoosraindeachievie tigectives ofcorporate
governance

The current Board of Directorsé basic composition detniletdiethens of
fiProflesofDi r ect or s and Supervisorso |ist. The curionals dndBeorestade wthf Di
R.O.C. nationality. All of whom are above 50 years old and four of whom are above 70 years old, with expertise in firzecoelaiuy,
electrical engineering, semiconductorspnocess quality control, and internationarsportation, etc. In terms of competency, they are
experienced in business operation and management, industry knowledge, international market, abpedgtioent, and finaze and
accountinganalysis, etc. In the future, the Board will move towards a&mdiwersified composition, including adding more female members

as well as members with accounting or legal professional backgrounds.

Independence of the Board of Directors: Currently, there are three general directors, with one of whom serving asa offoagen

addition to four independent directors that account for 44% of the nine elected seats and 57% of the seven current sgtaitsbefs. D

i ndependence are |l isted in the Al ndependen slyave not eehvedmore than thiedr e t
terms, and except that the Chairman, Mr. Genda Hu, and one of the directors, Chenming Hu (representative of GWAA La@)esare re
within the second degree of kinship, there is no violation of independence requirenadentarticle 263, paragraphs 3 to 4 of the Securities

and Exchange Act. In addition, the independent directors are also in compliance with the independence requirements Siticlated

27 and 30 of the Company Act as well as the Regulations GageAmpointment of Independent Directors and Compliance Matters for
Public Companies.



(2) Profilesof President,

Vice President, Deputy Vice President, Division Heads, and Branch Heads

April 11, 2022; Unit: share; %
X . i Remark
" Shareholding held b Shareholding held Manager with a spousal o
. Shareholding . X d > (note 3)
) Election spouse & minor childrgl  through nominees . . . o . . . other 2nd degree of kinshi
Title . . h Principal work experience and academic qualificat| Position(s) held concurrently in the company and/or in any
(note 9 Nationality Name [Gender| (Appointment) (note 2) company
Date Rate of Rate of Rate of )
Number of Number of| Number of - Relation
share share share Position | Name .
Shares holdi Shares . Shares . ship
olding holding holding
Ph.D. in Electrical Engineering, Princeton Universitf CEO, Director, President, Secretary, Chairman, Chairman, No suitable candidate
|IEEE Fellow President of FocalTech Corporation, Ltd./ has been appointed to
Has served in American IBM, PMSierra, Cypress/ |CEO, Director, President, Secretary of FocalTech Systems, position of president of
Vice President of R & D and Marketing Departmen{ CEO, Director, President, Secretary, Chairman of FocalTec] the Company. The
TSMC, Systems, Ltd./ Company has assigned
Head of ERSO in ITRI, Director of FocalTech Electronics, Ltd./ number of vice
Secretariat of Taiwan Semiconductor Industry Chairman of FocalTech Electronics Co., Ltd./ presidents to assist in t
Associdion Director, President, CEO of FocalTech Systems (Shenzhe] management of the
Co., Ltd./ Company. The Board o
Director, President of FocalTech Electronics (Shenzhen) Directors includes four
CEO and Ltd_.l ) ) . independgnt directors,
President US.A Genda Hu | Male Jan. 5, 2015 1,140,164 0.53] 455,074 0.21] 4,158,691 1.92 Director, President of FocalTech Electits (Shanghai) Co., L L L who canstitute half of
Ltd./ the Board. Only one of
Director, President of FocalTech Electronics (Shanghai) Ci the director is employe
Ltd. Beijing Branch or managerial officer, n
more than 1/ 2 of the
number of directors.
Therefore, the Chairmaj
and the President are tl
same person, which do|
not affect the operation
or decision making of
the Company.
Former President of Intel China Server Platform
Senior Vice . Shih-Hui Development Center and Business Division.
President Taiwan Cheng Male | Sep. 8, 2021 31,009 0.0% t t t “ |Master of Electricial Engineering, Purdue Universit None t t t
USA
Master of Eéctricial Engineering, National Tsing Hu|
Vice ] JuiCheng University/ Director of l_:ocaITech Smart Sensors, Ltd.(Designated
President Taiwan Hsu Male Feb. 1, 2021 22,964 0.0 L L L L [Manager of_Suanu_s Technology Co., Ltd./ representative _of FocalTech Systems Co., Ltd. ) L L L
Deputy Vice President of Sunshine Sports Tech (Director of Vitrio Technology Corporation
Ltd.
PV'CQ Mainland | ChingKai | \1o0 | 3an, 5, 2015 L L L L 184,957 0.09| Master of Microelectronics and Solid State Electron ;.o president of FocalTech Electronics (Shenzhen) Co., 1| ¢ L L
resident China Chang Peking University
Vice Mainland | Wei-Chin Bachelor of Radio Technology, Chongging Univers| vice president of FocalTech Electronics (Shenzhen) Co., |
President China Hou 9| wale Apr. 16, 2015 - - - - 242,77 0.1 Manager of iSolution Technc?l{)gies Lt%q (Sghenzhen Chairr?]an and Pregaht of Hefei PineTech (Electronics) Co., L - - -
Master, School of Computer Science & Technolog
P\r/nlacs?dent Mgmfgd HS'?%HSU Male | Apr. 11, 208 L L L L 276,527 0.13] g2Z?ﬂgcﬂﬁﬁs&ﬁﬁ;:&eﬂgzii?i,jﬁfgmlogy/ vice president of FocalTech Electronics (Shenzhen) Co., | L L L
(Shenzhen)
Master of Materials Science and Engineering, Nati
Tsing Hua University/
Vice . SungTsan Deputy Vice President of Socle Technology Corp|
President Taiwan Chiang Male | Oct. 8, 2020 t t t t t " [Director of ANPEC Electronics Corporation/ None t t t
Director of AOS Alpha & Omega Semiconductor,
U.S.A
. L President of Ou Sheng Technology Company/
Master of Institute of Mining, M@llurgy and . H .
Materials Science, National Cheng Kung Universit P?éfig?r:t(:)ffPCEP:anZr:gnMg;ig:?si?i;%dnfonsultmg Compal
Vice . . EMBA of N_ational C_hiao Tung University/ Consultant of Venture and Innovation Program, National C
President Taiwan | PeiTzu Wu| Male | Aug. 1, 2018 90,774 0.04 L L L L |Deputy Vice President of Cheertek Inc./ Tung University/ ! L L L
Deputy ~ Vice President of ILITEK/ Director of FocalTech Smart Sensorgi L(Designated
Senior Manager of TSMC/ rector of Foca . 9
vice presidents of Generalplus Technology Inc representative. of GWAALLC) .
" | Director of Vitrio Technology Corporation

1



Shareholding held b

Shareholding held

Manager with a spousal o

Remark

. Election Shareholding spouse & minor childrel  through nominees . . . L . . . other 2nd degree of kinshif (note 3)
Title . . h Principal work experience and academic qualificat| Position(s) held concurrently in the company and/or in any
(note 9 Nationality Name [Gender| (Appointment) (note 2) company
Date Rate of Rate of Rate of .
Number of Number of| Number of . Relationt
share share share Position | Name N
Shares holdi Shares - Shares - ship
olding holding holding
Chairman of FocalTech Smart Sensors Co., Ltd.
. . . Santa Clara Universit EMBA . . . .
\B;gsmess_ Maln_land Ching-Suo Male Jan. 5, 2015 L . . L 86,557 0.04|Business Deputy  Vice President, China Area, Business Vice President of FocalTech Electronics (Shen)| L . .
ice Presiden| China Wang R ) Co., Ltd.
Cypress Semiconductor Corporation
Business Vice President of FocalTech Electronics (Shenz
Business Mainland | Lien-Kuo Business Administration, International Business Co., Ltd./
Vice Presiden| China Wang Male | Apr.1,2017 t - - t 269613 012 School, Peking Director and vice president of Hefei PineTech Electronics - - -
Ltd.
Beijing Institute of Finance and Commerce
Business ; . Management/ ’ . . !
Assistant Mgml:;d Tzﬁgh Male | Mar. 18, 2019 L L L L 125911 0.06]| Sales Director of Mobile semi/ ?Sur?ér:]ezisen/&)s(szlstar::d Vice President of Fdeah Systems L L L
Vice Presiden| Senior Sales Manager, Huabei Area, Chipnuts v
Technology Inc.
Bachelor of Department of Electronic Engineering,
Senior Deput; . Ching-Hsing Southern Taiwan University/
Vice Presiden| Taiwan Chang Male Feb. 8, 2021 t t t t t t Senior Business Manager of Solomon Technology None
Corpaation
. Master in Electricial Engineering, National Tsing H
Efgs‘:g;mv'ce Taiwan C\r/‘\;’ar;';“ Male | Sep. 1, 2014 85,204 0.0 12,004 0.01 L L |University/ None L L L
Senior Director of HannStar® Display Corporation
Ph. D. in Electronics Engineering, National Chiao
Deputy Vice) . Po-Sheng Tl_mg University/ . .
. Taiwan y Male | Jan. 16, 2021 12,607 0.014 L L L L [Director of HannStar® Display Corporation/ None L L L
Presidat Shih . ;
Director of Innolux Corporation/
vice president of CNTouch Inc.
Master of Institute of Environmental Engineering,
National San Yasen University/
Deputy Vice ] ChengTao Mater, EMBA, National Chiao Tung University/
President Taiwan Chuang Male | Dec. 13, 2017 14,264 0.01 L L L L |Deputy Manager of AUO/ None L L L
Plant Manager of Inflox Corporation/
Direcotor of Japan Display Inc./
Deputy Director, Display Technology Center, ITRI
Master of Dept. of Electronic and Computer
Deputy Vicel ) HungJen Engineering, Natiorlaraiwan University of Science
President Taiwan Chien Male Sep. 8, 2021 10,502 L L L L L |and Tech_nology/ None
R&D Engineer of Sunplus Technology Co., Ltd./
Manager of Sunshine Sports Tech Co., Ltd.
Master of Materials Engineering, AuburmiJersity/
Bachelor of Department of Metallurgy & Materials
Engineering, National Cheng Kung University/
Deputy  Vicej Taiwan Chen Kuo | Male | Feb. 14, 2022 L . . L . . Director of Wafer Foundry NXP Semiconductors None . L L
President Taiwan Ltd./
Director of Wafer Testing, Micron Technology, Inc.
Director of Wafer Plant 5, Macronix letnational Co. |
Ltd.
Master of Business Administration, Baruch College]
The City University of New York/
Vice Chief Financial Officer, Good Way TechnglpCo.,
President, Ltd./
CFO, AP Chief Financial Officer, K.H.S. Musical Instrument : - :
Spokespersor|  Taiwan ngr-;:leh Male | Jul. 26 2021 L L L L L L |Co.,Ltd./ Supervisor of Vitrio Technology Corporation L L L
and Corporatg 9 Chief Financial Officer of LiteonIT Crporatiort
governance Financial and Accounting Manager of Tripod
officer Technology Corporation/
Manager, Teasury and Capital Markets Division, T
Hongkong ad Shanghai Banking Corporation Limit
. . Bachelorof Accounting, Soochow University/
g(;fri:g:rntam Taiwan Chl(r;gil'lng Femalel Oct. 28, 2021 L L L L L L [Leader of Ernst & Young/ None L L L
Accounting Manager of Spirox Corporation

1




Remark
Shareholdin Shareholding held b Shareholding held Manager with a spousal o (note 3)
. Election 9 spouse & minor childrg  through nominees - y . . . . . other 2nd degree of kinshif
Title . . . Principal work experience and academic qualificat| Position(s) held concurrently in the company and/or in any
(note 9 Nationality Name [Gender| (Appointment) (note 2) compan
Date Rate of Rate of Rate of pany ]
Number of Number of| Number of . Relationt
share share share Position | Name .
Shares . Shares - Shares - ship
holding holding holding
Chief ;
Financial Taiwan James Liao Male Jan. 5, 2015 L L L L L L M.BA O.f NTU/ " None L L L
Officer (note4) Financial Manager of MediaTek

Note 1: Information on the president, vice president, deputy vice president, department and branch heads, and anyosiéiavhissequivalent to that of a premm, vice president, or deputy vice president shall also be
disclosed regardless of titles.

Note 2: As for experience relevant to the current position, the title and responsibilities for work experience at gubliifiaccounting firm or an affilted company preceding the current position shall be specified.

Note 3: Where the chairman and the president or person of an equivalent post (thdéughestnager) are the same person, spouses, or relatives within the first degree of kinship, @ioexghafi be given of the reason for,
reasonableness of, necessity of, and the measures adopted in response thereto

Note 4: James Liao was on a job rotation on August 27, 2021, thus was discharged from the office of director.




(3) Remuneration paid dumy the most recent year to direcstosupervisors, president avide presidents

1. Remuneration to general directors and independent directors

2021; Unit: NT$ thousand; thousand shares; %

Remuneratlor;t:mlizee?;irosn = The sum of A, B, C and ] Remuneration to the capacity as employees The sum of A, B, C, D, E, atgir?gcn;;e
Remuneration (A) Pension(B) directors (C) Busines®xecution and proportion to net prof| Salarlgs, bonus and spe Pension (F) Remuneration to employees (G) | and G anq proportion to ng from an
expense$D) after tax disbursement(E) (note 2) profit after tax h
(Note 1) inveged
- All All companies company
Titl N . . . . y . .
e ame corr,:\"anies companieg cor:‘”anies All companie: All companieq All companie§ con'?"anies The Company | mentioned in the All companies [other than th|
The P ;] The |mentioneq The P - The mentioned i The mentioned in|  The mentioned i The P : finandal statement The |mentioned inth| ¢ 0 mp a
mentioned ir| : mentioned il N - - N . mentioned ir h . -
Company) N ._|Company inthe |Company N ._| Company | the finanéal | Company| the financial | Company| the financial| Compan N . Company financial subsidiary ol
the financial ) . the financia| the financial
statements financial statements| statements statements statements statements Cash Stock Cash Stock statements parent
statement company
Chairman (Genda Hu L L L L L L 60 60 0.00% 0.00% 35,123 36,610 L L 1,269 L 1,269 L 0.60% 0.62% None
gife"g;ar' bames Liao L L L L L L 50 50 0.00% 0.00% 4,434 4,434 72 72 L L L L 0.07% 0.07% None
GWAA LLC
General  [Designated 960 960 L L 4,000 | 4,000 60 60 0.08% 0.08% L L L L L L L L 0.08% 0.08% None
Director  |Representative: Ha
Ping Shieh
'”g?rzi?gfm (Chintay Shih 960 960 L L 6,000 | 6,000 130 130 0.12% 0.12% L L L L L L L L 0.12% 0.12% None
'”g‘ff;‘i?gf”‘ (ChanJane Lin 960 960 L L 6,000 | 6,000 130 130 0.12% 0.12% L L L L L L L L 0.12% 0.12% None
'”g?f;i?gre”‘ Xuhui Xu 960 960 L L 5,000 | 5,000 9 90 0.10% 0.10% L L L L L L L L 0.10% 0.10% None
'”g‘?f;i?gfm Chang Xu 960 960 L L 5,000 | 5,000 100 100 0.10% 0.10% L L L L L L L L 0.10% 0.10% None
IGWAA LLC
General  Designated 960 960 L L 4,000 | 4,000 50 50 0.08% 0.08% L L L L L L L L 0.08% 0.08% None
Director  |representative:
IChenming Hu
ISense Investment &
General  [Consulting Inc.
Director  |Designated 291 291 L L L L 20 20 0.01% 0.01% L L L L L L L L 0.01% 0.01% None
representative :
George Chang
Specify the policy, system, standard and structure for remuneration of independent directors, and the relationshipebetmeestfion amount and their responsibilities, risks, and time commitments:
Ther emuneration of the Companyodés independent director s iorsasdpprovedbmniheBoatd of Direcers. I he rechaoers eividediintolihree aes: ReRmuneraion fbosnesSexdcuitionsegend compensation. ReReneratior
business execution expenses are paid in accordance with the Rules formulated; compensation is paid in accordancéclkeithaheéatporat n , and is based on the evaluation results of each directords pe
The duties of independent directors are to assist the Board of Directors in performing and supervising the qualityiahdyintegrf t he Company 6s a cocrotu mtgi rpg,o caeusdietsi,n ga,ndf iinnatnecrinaall rceopnt r ol systems. The
appropriately based on the virtue of their duties and expertise. Their remuneration is directly related to their mee#ingeastmtus, traimg status, ad performance evaluation
Exceptas disclosed in the table above, remunerati on r ec e iude@idthelfiyancialstaten@onie q asymdmoyed conseltarttsofithe pafeatmpang/either cornpany listeceimtidedimarcial statemera/invested comgaaies)iineths
year: None.
Notes 1 and 2: On February 23, 2022, the Companyds B dizectd compensBrionfe 2atindhe amoants pfiNd$3165,d30,000 and NT$Z0000,00D,ut i o n

respectively, all in cash.

2. Supervisor remunetian: Since June 21, 2012, the Audit Committee has been responsible for the supervisory duties stipudateldvarth
laws and regulations

of



3.President s \Vinde Presi dentsd® Remunerati on
2021; Unit: NT$ thousand; thousand shares; %

Salaries Pension(B) Bonus and special Remuneration to the employe@) The sum ofA B, C _and D ar Remuneration
) proportion to et profit after ta] .
(A) disbursementC) (Note 1) (%) received from ar
| Al Al All companies " her than the.
Title Name . companieg All companies| The Company | mentioned in the All companies
companies . : . ) X : . compan
The . : The mentioned The mentioned in th financial statement] The mentioned in thé -
mentioned i ; ) ; ) - subsidiary or
Company . .| Company| inthe Company financial Company financial
the financia ) ; parent company
financial statements Cash | Stock Cash Stock statements
statementg
statements
CEO and
. Genda Hu 6,478 7,965 - - 28,705 28,705 1,269 - 1,269 - 0.60% 0.62% None
President
Chief James Liao
Financial (note 2) 2,336 2,336 72 72 2,148 2,148 - - - - 0.07% 0.07% None
Officer
Vice PeiTzuWu| 3,880 3,880 108 108 4,984 4,984 646 - 646 - 0.16% 0.16% None
President
Vice Jui-Cheng o o
President Hsu (note 3 3,526 3,526 99 99 5,687 5,687 640 - 640 - 0.16% 0.16% None
Vice sungTsan | 5 g7, 2,974 108 108 5,097 5,097 474 - 474 - 0.14% 0.14% None
President Chiang
Vice HsiaoHsu . 2,954 - . . 13,582 - - . . 0.27% None
President Tu
Vice Ching-Kai o
President Chang - 3,115 - - - 14,259 - - - - - 0.28% None
Vice Wei-Ching ) 3,004 - - - 12,820 - - - - - 0.26% None
President Hou
Vice
President,
CFO, \Wei-Chieh
SpokespersonChang (notg 1,398 1,398 47 47 5,571 5,571 - - - - 0.11% 0.11% None
and Corporaté4)
governance
officer
Senior Vice ShihHui
: Cheng (not{ 2,448 2,448 54 54 2,701 2,701 743 - 743 - 0.10% 0.10% None
President 5)

Note 1: On February 23, 2022, the Board of Directors approved the distribution of employee compandaticector compensation for 2021 in the amount of NT$316,730,000 and NT$30,000,000, respectively, all in cash.
Note 2: Discharged from the office on August 27, 2021 due to job rotation.

Note 3: Took office on February 1, 2021.

Note 4: Took office oruly 26, 2021.

Note 5: Took office on September 8, 2021.



4. Remuneration paid to each of its top five management personnel for the company listed on the TWSE or the TPEXx
2021; Unit: NT$ thousand; thousand shares; %

Salaries Pension(B) Bonus and special Remuneration to the employe@) Thde sum Of.A’ B, C and [f:
A) disbursementC) (Note 1) and proportion to net pro . .
after tax(%) Remuneration received frg
All All All All companies an invested company othé
Title Name companieg companie companie§ The Company mentioned in the All companies than the ¢
The mentioned] The [mentione The mentioned financial statements The mentioned in|subsidiary or parent compg
Company inthe |Company inthe |Companyl inthe Company | the financial
financial financial financial | Cash | Stock Cash Stock statements
statementy statement] statementy
CEO. and Genda Hu 6,478 7,965 - - 28,705 | 28,705 | 1,269 - 1,269 - 0.60% 0.62% None
President
Vice Ching-Kai o
President  |Chang - 3,115 - - - 14,259 - - - - - 0.28% None
Vice HsiaoHsu - 2,954 - - - 13582 | - - - - 0.27% None
President [Tu
Vice Wei-Ching o
President  Hou - 3,004 - - - 12,820 - - - - - 0.26% None
Vice JurCheng |- 5 555 | 3506 99 99 | 5687 | 5687 | 640 - 640 - 0.16% 0.16% None
President  |[Hsu(note 2

Note 1:0n February 23, 2022, the Board of Directors approved the distribution of employee compensation for 2021 in the amddds,@BR;0H0, all in cash.
Note 2: Took office on February 1, 2021.



4. Names of and distribution to managerial officers distrilgugmployee compensation
On February 23, 2022, the Board of Directors approved the distribution of
employee compensation for 2021 in the amount of NT$316,730,000, all in cash.

2021; Unit: NT$ thousand; %

Proportion of
Title Name Stock Cash Total total to net profi
after tax(%)
CEO and
President Genda Hu
Senior | ghin Hui
Vice Cheng
President
Vice ChingKai
President Chang
Vice Wei-Ching
President Hou
Vice HsiaoHsu
President Tu
Vice Jui-Cheng
President Hsu
Vice SungTsan
President | Chiang
Vice .
President PerTzu Wu
Bliﬁlness Ching-Suo
Ice Wang
President
Bus_,lness Lien-Kuo
que Wang
President
Business
| Assistant | Te-Chih
Manageria Vice Kung
officers President - 6,273 6,273 0.1%
De_puty ChunFu
Vlc_e Waryg
President
D\(/a_puty Po-Sheng
ice Shih
President
De_puty ChengTao
Vice Chuang
President
De_puty HungJen
Vice Chien
President
Deputy Ching-Hsing
Vice Chang
President
Accountant| ChingTing
Officer Chiu
Vice
President,
CFO,
Spokespersd Wei-Chieh
n and Chang
Corporate
governance
officer




(4) Separate comparison and description of total remuneration, as a proportion of net profit
stated in the parent company only financial reports or individual financial reports, as paid
by the Company and by each other company included in the consolidated financial
statements during the past 2 fiscal years to directors, supervisors, presidents, and vice
presidents, and analysis and description of remuneration policies, standards, andspackage
the procedure for determining remuneration, and its linkage to operating performance and
future risk exposure

1. The proportion of net profit stated in the parent company only financial reports or
individual financial reports, as paid by the Compamg by each other company included
in the consolidated financial statements during the past 2 fiscal years to directors,
supervisors, presidents, and vice presidents:

2021 2020
ltem Individua! Consolidat.ed Individugl Consolidat_e(
remuneratior] remuneratior] remuneation| remuneratiof
% % % %

Director remuneration 1.27% 1.29% 3.50% 3.63%
(Note 1)
Supervisor remuneratio| L ] ] ]
(Note 2)
Presidents/ vice
presidents remuneratiol 1.34% 2.18% 4.41% 6.43%
(Note 3)

Note 1: Includes remuneration received by directors who are also Company employees.
Note 2: Since June 21, 2012, the Audit Committee has been responsible for the sypautissr

stipulated in the relevant laws and regulations.

Note 3: Includes remuneration received by presidents/ vice presidents who are also Company directors

2. Remuneration policies, standards, and packages, the procedure for determining
remuneration, r&d its linkage to operating performance and future risk exposure

(1)

(2)

The policy and standard for director remuneration distribution are in accordance with

t he Companyods Articles of l ncorporati ¢
Remuneration, and are evaluatey the Remuneration Committee and recommended

to the Board of Directors for approval. Director remuneration includes remuneration,
business execution expenses and compensation, of which the total amount of
compensation is distributed based on the Adicielncorporation and is related to the
operating profit. The individual compensation of directors is adjusted and positively
correlated with the results of their performance evaluations, including the attendance
rate for the HAPar triadii paitsioo m nidn tGiempmaimyb ¢
required for AEl ection and Continuing E

The evaluation system and the amount of managerial officer remuneration are
formulated, evaluated and approved by the Remuneration Committee. llomdialiti
industry standards, the criteria also take into consideration both thetesinorand
long-term indicators. The shetérm indicator evaluates the achievement rate of
profitability target, whereas the lofigrm indicator evaluates the establishment o
long-term development capability, such as (1) new product and technology
development results, (2) team building, and (3) corporate strategy and corporate
governance performance. These indicators are evaluated by the Remuneration
Committee and submitted the Board of Directors for approval.



(3) The business performance objectives and risk management are combined; when
formulating strategies, layouts and budgets each year, the Company takes into account
the shor, medium and longterm risks. All of these artracked, treated with
countermeasures and adjusted every year. Apart from that, theeshorbusiness
performance, which reflects the results of various risk management and
countermeasures, are also included in the evaluation of the Remuneration 8emmit

3. Implementation of Corporate Governance
(1) The function of the Board
A total of 5 (A) board meetings were held in the past year. Director attendance is as

follows:
2021
nlf\nii)uearl of Attend | Attendance
Title Name through rate Remarks
attendancg o
(B) proxy | (B/A)(%)
Chairman Genda Hu 5 0 100% Re-election
GWAALLC Date reelected: June 2(
Director | Designated Representatiy 5 0 100% 2020
Han-Ping Shieh
GWAALLC Date newly assumed:
Director | Designated representativi 5 0 100% y '
. June B, 2020
Chenming Hu
Ind(_ependen Chintay Shih 5 0 100% Re-election
Director
independen 5 Date reelected:
=P ChanJane Lin 0 100% June 20, 2020
Director
Independen 5 0
Director Chang Xu 0 100% Date newly assumed:
Inde_zpenden xuhui Xu 5 0 100% June 20, 2020
Director
Sense Investment and
. Consulting Inc.Designate! 0 Date discharged:
Director representative: George 2 0 100% April 19, 2021
Chang
. . Date discharged:
0
Director James Liao 4 0 100% September 1, 2021

Other matters to be noted:

1. If any of the following is applietb the operation of the Board, specify the date and the sessio
content of the motions, the opinions of all Independent Directors, and how the Company har
opinions of the Independent Directors:

(1) Items listed in Article 148 of the Securities @ahExchange Act: The Company has set up
Audit Committee; refer to the Securities and Exchange Act Articlg dvatters listed in
Audit Committee Operations (1).

(2) Exceptfor the aforementioned matters, the resolutions reached by the Board of Direct
the objections or reservations of the independent directors documented or declared in
None

2. Situations where the directors have personal interest conflicts to the proposal and are requir
recuse themselve€hairmanrecused themselves from peipating in the discussion and voting ¢
their remuneration, bonuses, transfer of treasury stock.




Implementation status of Evaluation of the Board of Directeeder to table (X1 for details.

The objective for fortifying the function of the Board iretcurrent period and the most recent
period and the evaluation of the state of accomplishment:

(1) Completed the external performance evaluation of the Board of Directors in 2021.

(2) Regular risk assessment management has been implemented since 2018 and has bg
explicitly specified as Risk Management Policy Procedures since 2021 with the appro
the Board of Directors.

(3 Completed the first edition of Focal Te

(1)-1 Implementation status of Evaluation of the Boar®wéctors

Evaluation| Evaluation

. Evaluation Scop( Evaluation Methog Evaluation items
Cycle Period
Annually Jan. 1, Members of the |Internal sel (1) Board of Directors performance

2021~ Board of evaluation by the evaluations:

Dec.ar, Drecors,  BoalolDiecors | participatior

2021 committees. and lcommittees: self operations; improvement of the
ndividual ’ evaluation b guality of board decisions, board

) . y composition, and structure;

directors directors

election andcontinuing education
of directors; and internal control{

(2)Boar d member s 6-
evaluations:

Al ignment with
goals and missions; awareness
the duties of a director;
participation
operations; management of
internal relationships and
communi cati ons
professionalism and continuing
education; and internal controls.

(3) Audit Committee performance
evaluations:

Participation
operations; awareness of audit
committee duties; improvement
guality in audit committee
decisions; makeup of the audit
committee and election of its
members; and internal controls.

(4) Remuneration Committee
performance evaluations:

Participation
operations; awareness of
RemuneratiofCommittee dutis;
improvement of quality in
Remuneration Committee
decisions; makeup of the
Remuneration Committee and




election of its members; and
internal controls.

|Every threeApr. 1, 202(Board of DirectoriAppointedTaiwan

(1) Composition of the Board of

~ Mar. 31, Corporate Directors
2021 Eg:gég’:;ﬁor an (2) Guidance of the Board of
. Directors
evaluation
(3) Authorization of the Board of
Directors
(4) Supervision of the Board of
Directors
(5) Communication of the Board of
Directors
(6) Internalcontrol and risk
management
(7) Selfdiscipline of the Board of
Directors

(8) Other matters such as board
meetings and support systems

(2) The function of Audit Committee

A total of 4 (A) Audit Committee meetings were held in the past year. The attesd
of independent directors is as follows:

(1)

2021
Actual
. number of | Attend througrAﬁendance ra
Title Name attendance rOX (%) Remarks
®) proxy (B/A)(Note )
'ng‘?pendem Chintay Shih 4 0 100% Re-election
irector .
Indeperent _ 7 Date of Reelection:
Director ChanJane Lin 0 100% June 20, 2020
Independent 4
Director Chang Xu 0 100% Date newly assumed:
Independent : 4 June 20, 2020
Director Xuhui Xu 0 100%
Ot her matters to be noted:
Annual highligstAudf tt ICe mGomp arey

The
integrity in
processes, and
matters:

() The @o nfpiamaynci al

(2) The hiring
accountants) .

® Effective
( 4Nh e
(5) Management

pAupdo s$e Coimmi heéee i s to assist the
oversmpli eagmenhhat Compahyaccourt
finan&iplti manyr plbstplo& bfea IEI(

statements i s present

(di smissal), independence,

i mpl eni® nit att @ romalofc armter €losnp an
wi t h
wfexihet iCognpamg¢g potenti al roi

Companonwmpl i ance relevant | aws a

2



(2) The &8CAmpdany Commi ttee consists of alll [
held every quarter.

(3) Thex LCIPAiIsn t he impact of the audit stat
Standards (SFAS), and internal control i 9
than quarterly basis at the Audit Committ

(4) | noadcekintdiommg taudit reports to i ndepeadie
unit communicates with independent direct
guarterly basis at the Audit Committee meg

For the domper Auidon &ommi ttee in any of the

Commi ttee meeting date, the session, the c

qgualified opinion, or materi al r e croensnoel nudtait

Audit Committee and how the Company handl e

MThe content of the pabtotuthesSeoascitbed

Resol ut
Securapprove
Boar Exacnr?a Audit
MeetiProposaI and Subsequent HAct ACommitt
1 & appr ov e
mat t |l east 4
direcit
12020 Financi al Statement V

The 5th : :

Board 2. Eval uadériecanp poofi dG Hvesd € p a1 \%

Meetingofl3. 2020 Statement of |Inte V

t;].eer?]h Audit Committee resolution: Approved

Feb. 4 who attended the meeting.

2021 |Company handling of Audit Committee opinion: Approved (as proposed) by allatse

who attended the meeting.
1. The Company's endorsement and guarantee of wafer Vv

The 7th | procurement for its subsidiaries.

Board , ] _ , _

Meetingofi2.The acquisi tadfofni od Ipuiolpce \

the 7th | Audit Committee resolign: Approved (as proposed) by all Audit Committee member

ATeranS who attended the meeting.
pr. 28,

2021 |Company handling of Audit Committee opinion: Approved (as proposed) by all direc

who attended the meeting.

Thesth 11:2@1 Q2 Financi al St at e me \%

Board 22021 Audit Fee. v

Meeting of _ _ _ _ _

the 7th [Audit Committee resolution: Approved (as proposed) by all Audit Committee membe

Term |who attended the meeting.

July 29, Company handling of Audit Committee opinion: Approved (as proposed) by all direc
2021 \who attended the meeting.




1. Appointment of the Chief Financial Officer and Finang Vv
Officer of the Company.
ng;? 2. Appointment of Accounting Officer of the Company. V
Meeting of|3. The Company'ss endorsement and guarantee of wafe Vv
the 7th increase procurement for its subsidiaries.
OT:?NQS Audit Committee resolution: Approved (as proposed) by all Audit Committee membe
20'21 " |who attended the meeting.
Company handling of Audit Committee opinion: Approved (as proposed) by all direc
who attended the eeting.
1.2021 Financi al Statement V
The 12.Fundlending between subsidiaries. \
MBO?F&EvaIuatiﬁrneaqofpoOFhAtsment aff  V
eet i
the 42021 Statement of I ntern \
T e 1 Maudit Commitee resolution: Approved (as proposed) by all Audit Committee membe
F;gégs’ who attended the meeting.
Company handling of Audit Committee opinion: Approved (as proposed) by all direg
who attended the meeting.
21'n addition to thetéaefear eamodrn toinesn evd t rhotuit o rag;
Commi ttee but passed by the Board with 2/
3.The avoidance of the conflict of interest b
names of the IntdependéenrntDbfethermptions, t
conflict of interest, and the participation
4. Communi cations bet ween i ndsepGCehnideefntl ndtierrencatlo rA

shall iemd Isydeaened\hods, and results of &Gommnan

business conditions):

(1) The Comp&hyef Internal Auditor 1|iaises
findings regularly, peebgnmeetudgtofephb
communi cates with the Audit Committee m
debate on t hemamoageomeamtahaser!| €¢he. I n cas
I nternal AubdetAoudiepCGommi tbet members

Date of|Communication |[Opinion of indendeni

LReport —on 2c.)ZAgree and no objecti
control def i (

Feb.4,20212R . 02

.Repor on . .
Internal ContAgree and no object]i

Apr.28,2021Report on 2.02.1Agree and no objecti

control defi ci

JuIy29,2021REpOrt on 2.02.1Agree and no objecti

control defi ci
1.Report on 20 2ltissuggested tappoint an external
control d e f i (professional company to perform the

Oct. 28, 2021 information security checks, and the Audit

2.202Audi t Pl an |committee has arranged it as instructed.




(2) CPAs attend the Audit Committee meeti &gl
29, 2021) to report -mancdatded i mayt tse¢ras ucf
members | iaise with the CPAs at any tim
business conditions, and commurniicret eatwit
debate on the motions after the managem

Date.Communication item [Opinion of inde
meet.i

Feb. 4, 2021|Risk and internal control audit report Agree and no ob

Apr. 28, 2021Financial statemnt related issues Agree and no ob

July 29, 2021 Financial statement related issues Agree and no ob

Report on audit scope and method
Report on the comparison between exp€
Oct. 28, 2021 and actual operation of giucts Agree and no ob
Report on significant risks and key ay
matters




(3) Status of Corporate Governance as required for company, and any nonconformity to the

Corporate Governance BeBtactice Principles for TWSE/TPEXx Listed Companies and

reasons thereof

Implementation Status Deviation
from the
Corporate
Governance
it ¢ Lat BestPractice
ems for evaluation inci
Yes|No Summary Prlnctlﬁlees for
TWSE/TPEX
Listed
Companies
and reasons
lHas the Company The Company has set up
di sclosed its c Practice Principles, wh
practi omens thlheaes eCh| V Comp@&@nwebsite and the N None
GovernaifcacBecte System oM@BRSpridance wit
for TWSE/TPEx L
2.Equity structureand har e b o
equity
(1) Has the Company instituted an | V (1) The Company has assig
internal procedure for handling up aa le address to pr
S U g g e, uie ¢ ndisputassof shar elbsod gdgeersst i ons, qu
the shareholders and legal action
and comply with the procedure
properly?
(2) Has the Company kept track on tf Vv 2) The Company keeps tra
major shareholders roster of the status of directors,
Company and the parties controlli sharehol ders hol ding
these shareholders?
(3) Has the Company established an| Vv (3) The Compaensyt abasshed None
implemented the risk control mechanism by formula
mechanism and firewall between rules and regulations
the corporate headquers and the compani es.
affiliates?
(4HHas the companyV @“To maintain the fai
rules prohibiti security exchange 1
fr doradingsecuri tiesg .
inforgmation not establishednt Pe o O
mar ket ? I nternet Mat eri al I
Prevention of I nsi ¢
wi t h t he comp@t eht
regul ations, and ha
of and reminding in
emai | syeavery




Implementation Status

Items for evaluation
Yes

No

Summary

Deviation

from the

Corporate
Governance

BestPractice
Principles for
the
TWSE/TPEX
Listed
Companies
and reasons|

3. Compositiona n d

(HHa s

Respon|V

the Board of Di

the Board e
diversity polic
management goal
i mpl emented it

(1) TheCompany6s

di ver si
Article 20 of the Corporate Governance E
Practice Principles, and the diversity statu
directors is evaluated at the time of electiof
order to achieve the ideal goals of corpad
governance, the Board of Directors as a w
should have the following competencies:

(1) Ability to make opertional judgments.

(2) Ability to perform accounting and financ
analysis.

(3) Ability to conduct management administrati
(4) Ability to conduct crisis management.

(5) Knowledge of the industry.

(6) An international market perspective.

(7) Ability to lead.

(8) Ability to make policy decisions.

Current diversified composition of directors:

1. The Board is composed of members with
industrial and academic backgroundibreeof
the members are from tiih. D. inDepartmen
of Electrical Engineering, Princeton
University; Ph.D. in Electrical Engineering,
University of California Ph.D. inDepartment
of Electrical and Computer Engineering,
Carnegie Mellon University

2. The independent directors possess profess
backgrounds, skills, and industry experienc
Two of the directors are from tHeh.D. in
Department of Electrical Engineering,
Princeton University, anBh.D. inSchool of
Industrial Engineering, Purdue University,
respectively. The other two directors are frg
thePh.D. inAccounting program at the
University of Maryland, and thiaster of
Business Administration program at Freem
School of Business, Tulane University.

3. The diversity policy of the Board of Directc
is summarized below and is disclosed on
Companyds website:

None




Implementation Status Deviation
from the
Corporate
Governance
it ‘ uati BestPractice
ems for evaluation vesINo Summary Prmctlﬁées for
TWSE/TPEX
Listed
Companies
and reasons
Qorefg_r . . Leadershi| .
making
Name of Director
Genda Hu Male v v v v v
Designated»
S e | v | v | v [ v |
Ping Shieh
Designated
reewzzeirl\_!(a:t:ive of Male v v v v v
Chenming Hu
Chintay Shih Male v v v v v
ChanJane Lin Female v v v v v v
Chang Xu Male v v v v v
Xuhui Xu Male v v v v v
4. The Company plans to bring in m
diverse to the seatsuch as fema
members, as well as members who |
expertise in law, finance and accountin
the future.

(2) Further to the establishmeof the V(2)Ot her than the Remun Noother
Re.munngntnuttaeandthe Audit Committee, t funcﬂpnal
Auditing Commltte_e, has th_e established any othe committees
Company voluntarily established have currently
other functional committees? been

established

(3)Ha s Conmipanye st abl i 9 v 3)The Lamy conducedwalamaty None
met hodol ogy for t he d@ogrer f or mance i n
performance of Board offRDlie@elbal uat i
Directors, pesf Peer Evalluwa tgydedniftoirama,n
on an annual ba eval uati on agruee sgtoivoanhn a
results of the of the Boarsg edcBey ek
evaluation to t Board oféEDalreatdobos un
such as a refer Governance Operations
director remune The 12r0r2uSa lefv al vQateisd m on
renomination? consisted of 41 quest

Each directtheo a® alvanst
operpaerbormantbedebdded
t he quegsotni can reeciarEee ab 1 g
results were allabavee
The results of the

from the attefPhandea
i n CompanyoaQmumert &atei 0
training hofiEd ®cré @u
Continuing Educeaartel o




Implementation Status Deviation
from the
Corporate
Governance
it ; uati BestPractice
ems for evaluation g
Yes|No Summary Prln(:tlrp])ées for
TWSE/TPEX
Listed
Companies
and reasons
positively correlat
compensation. | & B
of Directors was al
orgahien (Taiwan Co
Association).
(4) Has the Company evaluated the | V (1) The Company =evaluatefg None
i nde p eoftheeconaonéssione appointed CPAs on an

certified public accountants
regularly?

wi t h
Practice.

reporhedAudit Commi't

Arti cCloeg p29 aoke Gi
PfTheciephésat

t

Directors 203n 2F0e2d mu aardy
Board of Directors fg
CPAsndependence (as |
with reference to Art
Account ahheAetvadmatio
Al ntegrity, Objecdf wvoi
Bulletin on Norms for
Professional Et hics i
compl eted the Report
for Cert iAfciceodu nPalmlt isc
Chivi ng Shao, t he Del
appointed by the Comyg
Statement of Certif
I ndependence issued b
approved by all Dire
meeting.
Standards fordl BEdaepeat
Competence
Compl i
Poi nt of eval |Res wi t h
I ndepe
1.CPA i s employed b
perform regul ar w| No Ye s
salary or serves
supervisor.
2.CPA who once ser vy
supervisor, manag
of the Company ha| No Yes
on the certificat
document s/ stateme
di smi ssed for Il es
3The account iGogmpfan pg Yes
affiliates.
4. CPA and Company r ¢
person/ manageri al N o Yes
relatives within
kinship.

3



Implementation Status Deviation
from the
Corporate
Governance
_ BestPractice
Items for evaluation Principles for
Yes|No Summary the
TWSE/TPEX
Listed
Companies
and reasons
5CPA, their spouse
has/ have an i nwkas| NO Ye
rel at iiotnts htitpe wCom
6.CPA, their spouse| Nog Ye
has/ have fund | en
7.CPA has been conti No Ye
provide certifica
8The Company does
Statemeampgerndenaa i NO Ye
CPA annually.
9The quality and t
tax services do n| NO Ye
requirements.
10. The Company ha
l'itigation or cor| No Ye
authorities f orthfg
year under review
11.The accoudntsiinzge fai
reputation were s| NO Ye
the year under re
12Poor interaction
management |evel,| NO Ye

t he Chief I nterna




Implementation Status Deviation
from the
Corporate

Governance

It f luati BestPractice
ems for evaluation Bestbractice
Yes|No Summary trF])e

TWSE/TPEX
Listed

Companies
and reasons|

DoBWS E hEIPIEXt e d| V ()On November 6, 2020, t

Company have an Corporate Governance
appropriate num approval of the Board
governanc,e @red sf chieh Chang, who&i €F8®
Company designa appointed on October
Governance Seni eligibilit@Qorpornatri @an
with corporate Directions for Complii
affairs (includ of Board off WOBEV PEXr e
providing direc Companies amdExérec iBoa
with informatio that he has more than
execution of itnhg experience; and segve
directors and s Corporate Governance
complying with the Sustainabl e Devel
regul ati ons; co of Directors on Febru
meeting andmeditai directors and indepen
related matters with | aws and regul at
mi nutes for boa t he Boarcto6Scekc rleitraer y; H
s har e bnod edteirnsg i n Accounting Department
with the | aw, e Legal Affairs Departm
Department. Al of th
three years of experi
of finance, snexck affffd
public companies. The None
are not | imited to:

1. Proposing and implementing CSR policies,
systems, and related management guidelin
and specific promotion plans, and for repor
on such to the Board of Directorsrasally.

2. Implementing, coordinating, and planning
ethical corporate policy promotion and
relevant trainings, to ensure the effectivene
of implementation.

3. Assisting the Board of Directors and
management in examining and evaluating
effectiveness of etbal corporate manageme
practices, regularly assessing compliance
business processes, and reporting annually
the Board of Directors.

4. Providing directors, independent directors,
and functional committees with informatior
required for the executioof their duties;
amending corporate governance regulatio
and assisting directors in complying with Iz
and regulations.




Items for evaluation

Implementation Status

Yes

No

Summary

Deviation

from the

Corporate
Governance

BestPractice
Principles for
the
TWSE/TPEX
Listed
Companies
and reasons|

5. Conducting board me
meetings in accordance with the Corporate
Governance Best Practice Principlesia
corporate governance regulations.

6. Prer egi stering the dg
meetings; preparing notices, manuals, and
minutes of meetings within the statutory
period; and registering changes in the Artic
of Incorporation and relection of directorin
accordance with laws and regulations.

7.Maintaining investo
establishing commun
investors and gener
ensure that investo
information and t ha
we lplr ot ect ed.
@CurrenCadrypott datee Gov ¢
Of fhee only served
than a year, t hus t
continuing educatio
reported.
30On February 23, 202
reportée ompl ement g
2021 Sustainabl e Dge
i mpl ementation plan




Implementation Status Deviation
from the
Corporate
Governance
it ‘ uati BestPractice
ms for ev ion inci
ems for evaiatio Yes|No Summary Prmctlﬁées for
TWSE/TPEX
Listed
Companies
and reasons
5, Has the Company|V M I'n pursuit of sustain
communi cations Company has appointed
est abd ideheidgnat e spokaensmand has establ
website for sta stakehol der zone on i
but ntodgd Itiani s ha contact the Company a
empl oyees, cust fax, or email with th
suppliers), and Comp@&nwebsite, in ord
properly respon and conceasnstoasemweel
such stakehol de basis f or &t heSRCampda nyd
with? devel opment plans 1in
(2) St akeholcdeurdse i nvestor
customer s, and suppli
dedicated communicat.i None
phone,meiols,t adnd emai |
B)After receiving infor
it to the responaatbdie
as circumstances requ
departments, they com
and respond accoirdkag
opportunitieé ofi ttutad i
further enhance its ¢
above are regul ated i
Communication Managem
6. Hae Co_mpany_apv The Company has appoint
professionatvieat .
agendteatic h shar ¢ services agent (the Tr 4 None
. CTBC Bank Co. , Ltd. ) tag
affairs?
7. Disclosures
(1) H a the Company estakhed a \% (1) The Company has establezha website None
website fgr the d_|sclosure Of (http:// www.focalteckelectronics.com/that is
Comp&nyinancial maintained by a dedicated unit. In addition to t
and corporate governance? ; . : . .
collation and disclosure of corporate informatid
the Unit also regul ar
financial and businesselated information.
(2)HastheCor_npanyadoptedother \% 2 The Company has estab
_means(_)fdlsclosures_(e._g.,the_ English and Chinese, None
installation of a website in Englis spokesman and an acti
language, appointment of accordance with their
designated persons for the for discl osieng ntfhoer mag
gahering and disclosure of public and @én wietbes. Co n

information, the proper
implementation of the spokesma
system, and the minutes of the
investor conference on record




Implementation Status Deviation
from the
Corporate
Governance
_ BestPractice
Items for evaluation Principles for
Summary
the
TWSE/TPEX
Listed
Companies
and reasons
posted on the website)?
The
(3)Does the Compan 3The Annual Financi al Co.mpa;n
report the within three months a1f|nan
within twaemonth . repor
the fiscal year reports for the .f'rStannoun
announce an 2|O|21, nanraon/:]tejim?/raastnldntg ,EC repor
second, and t a 'ad ounce a 8By withi
reports and t peritod. statu
conditions we t h rmeoen t
required dead period
were n
earl i e
t wo mo
8ls there any (1) Implementation of employee rights and benefitg
i nformation ard employee care: Refer foVIndustrial
under standi ngéof Rel ationsodo within Cha
corporate gover of this annual report.
(including, but . . .
. Investor relations, supplier relations, and
empl oyee rights . ) . .
stakeholder rights: The Company discloses its
empl oyee car e, . . .
’ : financial business, andorporate governance
supplier relati . k ) ) ) -
. " information on its website at all timgproviding
rights, st éatnuds open and transparent information fore access b
superocosoisauing gneral emplo ICées investors, suppliers, and
i mpl ement ati on gtakeholderpsy k » SUPP '
policies and ri '
i mpl ementati on Status of @ectordcontinuing educationAs
policies, and p shown in he table below.
insurance for d Imol tati f risk t polici q
supervisors by mplementation of risk managent policies an None

risk assessmenmriteria: Refer tai V I . Aand|

Evaluation of Risk Matters for the Most Recent
Fiscal Year and Up to the Publication Datehaf
Annual Report 0Rewviegwtahd n
Analysis of Financial Conditias Performane,
and RiskMattersof this annual report.

Implementation of customer policy: We have
established a dedicated customer service unit &
an application engineering unit, to provide timel
and optimal service to our customers.

Directors and Officers Liabilt Insurance:
Liability insurance has been taken out for direct]
and managerial officers, and is disclosed on the

Market Observation Post System (MOPS).

9. State of corrective action taken for responding to the results of the corporate goversassmeast announced by
Taiwan Stock Exchange Corporation in the Corporate Governance Center the most recent fiscal year, and th
for improvement on issues pending further corrective action and related measures.

(1) Improvements made:




Items for evaluation

Implementation Status

Yes

No

Summary

the

Listed

Deviation

from the

Corporate
Governance

BestPractice
Principles for

TWSE/TPEX

Companies
and reasons|

The

ma n

agement

policy and pr

of CSR report

a. The first alition of 2020 CSR report of the Company was completed and was verified by a third party.
b.Ri s k
c. The Board of Directors and functional committees waraluated on May 7, 2021 by an external profess
organization appointed by the Company.

(2) Future enhancements:
presentation

ocedures wer e

was optimized

ap

t

Further Studying Status ofifectors in 2021.:

Title Name Date of Organized by Cour se NanNumb
Advanced of
study Hou
Examining Corporate
Nov. 9, 2021|Securities & Futures Institute Governar_me from the_ 3
Perspective ofnspection and
. Investigation3.0
Director | Genda H Sharing on Corporate Merger
Nov. 15, 202]Securities & Futures Institute and Ach|S|t|ons Practice 3
Based on Hostile Mergers an
Acquisitions
Analysis and Case Sties of
Coroorate July 16, 2021 Securities & Futures Institute |DirectorSupervisor Related 3
P HanPing Party Transactions
Director . - ———
Representatiy Shieh N _ Cllmate_Change Mitigation an
July 16, 202]Securities & Futures Institute |[Adaptation to Promote 3
Sustainable Competitiveness
Taiwan rporate GovernanceCriSiS Management Strategie
Corporate Nov. 12, 202] n -orp on Corporate Operation and 3
p Chenming Association Public Opinion R
Director o ublic Opinion Reports
Representatiy |Taiwan Corporate GovernangCase Studies on Fraudulent
Dec. 24, 202 . ! . 3
Association Corporate Financial Statemer
Independent Sharing on Advanced Audit
Director May 7, 2021 Talwan Qorporate Governang Commltte.e.F.’ractlcels Merger 3
Association and Acquisition Review and
ChanJan Director Respon5|b|I|ty_
Lin Case Analysis of Hostile
Taiwan Corporate Governanc'vIergers and Acquisitions, ang
Sep. 16, 202] n-orp Contests for Corporate Contr 3
Association
and Countermeasures for
Companies
Taiwan Corporate GovernancTrends and Challenges in
Independent] Oct. 19, 202]A norp Information Security 3
: : ssociation
Director Chintay Governance (1)
Shih Taiwan Corporate GovernancTrendS and Challenges in
Oct. 19 2021 P Information Security 3

Association

Governance (ll)




Title Name Date of Organized by Cour se NanNumb
Advanced o f
study Ho u

Analyzing the Positive Impact
Accounting Research and  |of ESG on Enterprises and
Development Foundation Creating a New Lovecarbon
Green Value Model

Sep. 6, 2021

Taiwan Corporate GovernancB oard . O.f Dire
Independent] Oct. 8, 2021 A L to and Application of Corpora] 3
ssociation

Director Governance Evaluation

Chang Xu anc
Financial Supervisory 13th Taipei Corprate

Sep. 1, 2021 L Governance Forum Afternoon 3
Commission i
Session
Independent] . . . 13th Taipei Corporate
Director Sep. 1, 2021 Flnanc_lal 'Superwsory Governance Forum Morning 3
Commission i
; Session
Xuhui Xu

13th Taipei Corporate
Govenance Foruni Afternoon 3
Session

Financial Supervisory

Sep. 1, 2021 Commission

(4) The operation of the Remuneration Committee
1. Information on the members of the Remuneration Committee

Professional qualification and experience Independency
Does not have t Number of
stipulated in Ar N:Tger public
items 1 to 8 of roportion companie
Governing the A| The amoun{ PP where thej
. of shares
Exercise of P( of held in members

Conditiong Remuner ati on Cdremuneratid of the
. ; own name,
Company SWhaeke i s nreceived Remuneraf

;(::/rizeof Tai wan St ock Exc]|forservices ﬁa?’ng z ion
By iddnit in the Principalmajors and experiengeote 1) Exchange ( No | renderedtq nameé of Committeg
Y || Name company the relatives |#¢ also th
Companyol| . . members
- - within the
its affiliates d of the
in the past Second | emunerat
T12)3)4]5(6f7|¢® two years degree of on
y kinship (or| )
committee]
names of fth
third party of ese
companie
& Professional expertise
Experiences in electrical engineering and industrial
technology; operating decisiamaking for the board of
directors and functional committees; semiconductor
related industry and acad@&mand risk management.
@ Qualification and work experiencee
Ph.D. in Electrical Engineering, Princeton University,
Former Chairman of the I/
Dean of the Industrial Technology Research Institute/|
Dean, School of Science and Technology Manageme]
National Tsinghua University/
Independer ’ h : v
Director Ch'hn.t:y 7 Chairman of Asia Pacific Intellectual Property Yes|Yes|Yes|Yes|Yes| Yes| Yes| Yes 0 0 3
(Convener) Shi Association/

Chairman of Monte Jade science & Technology
Association of Taiwan/

Chairman of Chinese Institute of Engineers/
Chairman of Taiwan Semiconductor Industry
Association/

Managing Director of Taiwan Electrical and Electronid
Manufacturers' Association/

Chairman of Chinese Society for Management of
Technology/

Chairman of Service Science Society of Taiwan/
CEO of Sun YurSuan Foundation/

& Professional expertise
Convener of the Companybd
in accounting and financial management, operating
decisioamaking management for the board of directo

Indgpender ChapJane and fqnctlongl committees, andzﬁpmal mdustry, with ves|ves|ves|ves| ves|ves| ves ves 0 0 0
Director Lin experiences in computer and peripheral equipment

industry and semiconductor related industry, and risk

management. Extensive academic and industry
experience, and is committed to promoting corporate
governance in Taiwan.

4




@ Qualification and work experience
PhD in Accounting and Master in MBA, University of
Maryland/
Bachelor, Accounting Section, Department of Busineq
Administration, National Taiwan University/
Qualification of Senior Professional and Technical
Examinations Regulatien R.O.C./
Currently a professor at the Department of Accountin
National Taiwan University/
Convenor, Managing Supervisor, Taiwan Corporate
Governance Association/
Supervisor of Securities and Futures Investors Proted
Center/
Former independent dizor of Fubon Financial
Holdings/
Supervisor of Taiwafrinancial Holdings Co., Ltd./
Director ofSchool of Professional Education and
Continuing Studies, National Taiwan University
Acting Dean and Deputy Dean of School of Managen]
Director and Dean dbepartment of Accounting, Natior]
Taiwan University/
Assistant Professor, Department of Accounting, Geor|
Washington University

Independer

member

@& Professional expertise
Experiences in operatiomd management of business
and leadership decisiemaking; board of directors
leadership; crisis handling and risk management; and
semiconductor industry technology and market.
@& Qualification and work experiences
Master of Electrical Engineering, University
California,Santa Barbara/
Graduated from Department of Electrical Engineering|
National Taiwan University/
Current Consultant of Global Unichip Corp./
ChunHao Independent Director of Truelight Corporation/
1 Independent Director of Silicon Optronics, Inc./ Yes|Yes|Yes|Yes| Yes| Yes| Yes| Yes 0 0 3
Independent Director of Andes Technology Corporati
Consultant of DIGITIMES/
Director of GIGA SOLUTIONTECH. CO., LTD./
Director ofWolley, Inc.(CA Inc.)
Former cefounder ofASICtronics SolutiongSan Jose,
CA)/
Manager of ASIC Business Unit /
Directar of Design Service Division oFSMC North
Americd
Director of New Customer Business DivisionT@MC
North America/
President of Global Unichip Corp./

Lai

Note 1: Please refer to 2. Profiles of Directors, Supervigoesident, Vice President, Deputy Vice President,
Division Heads, and Branch Heads, (1) Directors and Supervisors, 1. Profiles of DirectStgoandsors
for more details on the education and personal experierlodefendentlirectors.

Note 2:The hdependency is described in accordance with Article 6, paragrapbh b, p a r lat@& ohtlpeh
Regulations Governing the Appointment and Exercise of Powers by the Remuneration Committee of a
Company Whose Stock is Listed on the Taiwan Stock Exchange daibei Exchange:

(1) Not an employee of the Company or its affiliated companies.

(2)Not a director or supervisor of the Compaeany
the person is an independent asiyreotomnngfstubes
appointed in accordance with the Act or with

(3)Not a -pneartsuocrmalsharehol der who holds sharepousege

mi nor chil dtrteen, pe®nrs ovdrl aimebgyy omh hansaggregate
the total number of iissued shares of the Compal

(4)Not a manager in preceding subparagrapfh (1)
kinship, or lineal relative within theditnhg r d
subparagraph (2) and (3).

(5)Not a director, supervisor, or employee bf a
the totalssmwembeshaasdfesi of the Company, or st,hat
or designates its representative to serve as
27(1) or (2) of the Company Act .an( Nontd eappepnldiecnatb |
director of the Company, its parent company,
Act or with the |l aws of the country of the par

(6)Not a director, supervisor oroemplopéed bk CbDMPE:H
director seats or voting shares are controll
person is an independent director of the Compal

4



appointed in accwidadnddedewitalwst tnd Adchte crountry o

(NMThe chairpman, president, or a person holding e
director (or governor), supervisor, or MNdnpl oye:t
applicable in cases where the person is an ind:
or any subsidiary as appointed in accordance Wwi
parent or subsidiary.)

(B)Not a directoupdrovi ggorv,ermamrgdger, or shartdol der
shares, of a specified company or instheution 1
Company. (Not applicable in cases wheteatshet svp
percent but not exceeding fifty percent hef the
person is an independent director of the Compal
appointed in accor dalnazws woft ht idhec dent oy avfi tthhe |

2. Information on Operations ®@emuneration Committee

(1) The Remuneration Committee of the Company is consisted of 3 members.

2)Term of office of the G®UuRem®mnohnhe mathibeeen s Co
was-erected on August 7, 2020 for the pe
2023 .t otal of 3 (A) Remuneration Commit:t
The qualifications of the committee mem
2021
Actual numbe
Title Name of attendanc Attend throug Attendanoce rat Remarks
(B) proxy (B/A) (%)
Convener Chintay Shih 3 0 100% Re-election
. . Date reelected: Aug.
Committee | ChanJane Lin 3 0 100% 72020
. . Date newly assunae
0
Committee | ChunHao Lai 3 0 100% Aug. 7, 2020




Other matters to be noted:
1. Where the Board may not take or revise the advice of the Remuneration Cor
specify the date and the session of the Board, the content of the motion, the resq

the Board, and the response to thenmis of the Company towards the advice o
Remuneration Committee (if the resolution of the Board suggested better pos
remuneration than the advice of the Remuneration Committee, specify the reason
variations): None

2. Where members of hRemuneration Committee may have adverse opinions or qu
opinions in their resolutions on record or in written declaration: None

Remuneratior
Committee

Proposal and Subsequent Han

2020 distrilution of employee compensation and director compensation.
h Remuneration Committee resolution: Approved (as proposed) by all committee memk
5" term of the ;

Board who attended th'e meeting. . . _
Feb. 4 2021C_ompany handling of Remunerapon Committee opinion: Approved (as proposed) by |

' directors who attended the meeting.

1.Evaluation of 2020 Manager Remunerat.i
22021 Manager Remuneration system
3.0peration procedures for employees to
29sessionof4.Li st oéeemplbycribing to treasury sto
5t term of the5. List of employees subscribingstrictedstock

Board [6. Amendments to some provisions of the Rules for Setting Director Remuneration.
Apr. 7, 2021|Remuneration Committee resolution: Approved (as proposed) by all committee memt]
who attended the meeting.
Company handling of Remuneration Committee opinion: Approved (as proposed) by |
directors who attended the meeting.
Revision of 2021 annual remuneration adjustment for maisgefficers due to budg
3 session ojamendment.
5 term of thgRemuneration Committee resolution: Approved (as proposed) by all committee memt

Board |who attended the meeting.
July 29, 2021Company handling of Remuneration Committee opinion: Approved (as proposed) by |
directors who attendetie meeting.

1stsession of

(5) Member information and operation of the nomination committee: None

6) ] mpl ement ati on status of t heanpyr ovnaortiiaonnc eo ff rs
Sustainabl e Devel opment Best Pracnhieg, Pamadec
reason for such wvariance



Oper &ttiadmus ( Note 1) Devi ati
Corpor
sust ai
develo
ltems for Best P
Ye|No Summar y Princi |
TWSE/ TH
Liste
Compani
reaso
l1Has the Com\V 1. On April 24,2018, the Company established the Corpor
est ablgiosvhee dn Governance Group with the approval of the Board of
framewor k t Directors. On February 23, 2022, the Board of Directorg
sustainabl e renamed the Corporate Governance Group as the
and set up Sustainable Development Group, which falls under the
(pdarntme) wuni purview of the Board of Directors. The Corporate
headed by a Governance Senior Office
manag erme nthe CFO) serves as the convenor of the Sustainable
aut hori zati Development Group and is responsible for the advocac
and is supe implementation of all corporate social responsibilityared
Board, to a activities.
sustainable . Sustainable Development Group performs its duties ba
on the annual work plan reported to the Board of Direct
and reports the results of the plan implementation to thgq
Board of Directors every year. Different units, including
finance and accounting, center for quality management, None
production and manufacturing, human resources and
administration, audit office, are called upon based on th
respective work program to discuss and complete the w
. The 2021 annual plan, which includes toenpletion of the
first edition of the CSR report, the completion of the risk
assessment policy and procedures, the arrangement of
business secret promotion and education course, and t
completion of the external performance evaluation of th
Board d Directors, was successfully completed and
reported to the Board of Directors on February 23, 2027
. The Board of Directors reviews the development directi
and objective appropriateness based on the annual pla
reported by the Sustainable Developmentuprand
provides advice and guidance accordingly.
2Does the ColV . The Company has implemented risk assessment evet
conduct ris and reported to the Board of Directors since 2018; the
environment Management Policy and Procedures was established ¢
corporate g 29, 2021 with the gproval of the Board of Directors.
i ssues rela . .
Comp@&nyper a . The RISk Management Group gathers representatives
and has the functlo_nal units each year to gvaluate_and make preler
established screening be_lsed on theT magnltude of risk factors affecti
risk mapadgeé Qompany directly or |nd|.rectlly. Subsequ%tlthe grou
. judges and selects the major risks, compiles and analyz
or strategi o . None
materiality statistical results and reports them to the operation

. The risk assessment covers all companies in the (

management meeting. Then, the fiskated responsible u
reports on the countermeasures and submits them
operatim and management meeting for discussion
approval. Finally, the results are reported to the Boa
Directors by the Chair man

mainly for those in Taiwan and/ainland China Risk

assessmén factors include social, environmental

4



I t ems

f

or

Oper &ttiadmus ( Note 1)

N o

Summary

Devi atii
Corpor

sust ai
develo
Best P
Princij
TWSE/ TH

Liste
Compani

reasao

corporate governance issues, such as talents, ¢
products, markets, politics and economics.

. Risk Management Group completed the 2022 annua
assessmertn October 28, 2021 and reported the result
countermeasures to the Board of Directors. The main co
are as follows:

)

2

®)

(4)

Social Concern: Employee Safety Risks

As an | C design compan
but mai nly of fices, t
maj or occupational merd
Company pays attention
heal t h of empl oyees.

preventi on i nspection
inspections, and ot hern
Company al so hol ds vV a
examinations every yea
ment al health of emplo

Environmental Sustainability: The Impact of Corpg
Transformation

The Company requires s

and REACH regul ations
resqipobil ity for envir
suppliers are required
reviews to meet the r
delivery, and CSR. The
system, environment al
grree product manageme
Environmental Safety a
Veri fication), and S 0 (

45001 Occupational Saf
System verification).

annual oavalfuauppliers.
these requirements ar €
i mprovement .

Corporate Governance: Risks of Talent
Insufficient Supply Chain Production Capacity

The Company has recrui
talentesr evidcddmpetiti ve
meas,ur @smdternai ni ng. I n
shortage 6 fp r osduupcptliioenr s
Company has sit@gmend 03 dm
the supply of specific
caubgdthe risk factor.

Other risk assessment:

Ref el toAnal ysis and E
for t he Mo s t Recent i

Publication Dat ewbf ht h
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Oper &ttiadmus ( Note 1) Devi ati
Corpor
sust ai
develo
ltems for Best P
Ye Summar y Princi |
TWSE/ TH
Liste
Compani
reaso
7. Reané@é&mwal ysi s of Fi
Per f og,maancd Ri sk Matt er
detail s.
3 . EnvironmepV I n accordance winihs et hoef [|sauw
(1) Has the devel opment, the Company h
established management systems and pol
appropriate has deghcated e_nV|ronmenta
environmen:t supervi se, and i mpl ement e
granthed 1 SO 14001 I nternati
management
accordance The external suppliers ar e None
industrial granted the I SO 14001 1 nt ¢
environment al responsibili
environment al r e g ultahteisoen ss
reduce pollutant emissions
for waste materials, there
t hat are free of toxic sub
(2) Has the [V As an | C design company wi
effort to e Comp@nyusiness operations
efficient u environment . Every year, t
ad used reg conserVvatiimmss®o as to sa
material s t emi ssions.
|mp§ct on 't 1.Complete cleaning the HV
environment - , L
building regularly every year to improve @onditioning
energy efficiency.
None

2. Arranged centralized offices for plant planners to enhg
energy effieency.

3. Completed all regular environmental monitoring and
awarenessaising activities.

4.1n 2021, the Company planned to adjust the temperaty
control method of the server room, which saved more
10% of electricity consumption compared to the previg

year.




Oper &ttiadmus ( Note 1) Devi ati
Corpor
sust ai
develo
ltems for Best P
Ye|No Summar y Princi |
TWSE/ TH
Liste
Compani
reasao
(3) Has the [V Every year &Rt sk OGa@am@areynernst
assessed th the relevant units to eval
current and countermeasures in accor da
and opport Policy and Procedures. The
climate cha opportunities brought by ¢
Company, an counter measur es:
Company t ak
counter meas
address the Ri sksOpport Counter mea
Unstabl 1. Regularlyperform
of el ec] greenhousegas
water Save inventory,andformulate
electricity solutionsfor energy
| ncreas andwatert_ conservatiorandcarba
el eciri Cc_)l?SUng 10N reduction,and
water f will reduce greenhouseas
. the costas reduction.
busi nes wellasthe
oper ati mpactof [2- Continuouslypromote
t he 1 i s instability. digital signing
temper a procedurego reduce Non e
paperconsumption.
Successfullydeveloped
IDC; theoriginally two
individual ICs for touchand
displayareintegratednto
onelC to reducethe
The Cod manufacturingprocess,
busines|Devel omaterialsconsumed,
t ransfowith amanpoweandothercosts
ri sk inlmal | eforpanelplantcustomersin
t o climland | o202LFoc al TDChdid
change, power [@21%marketsharein the
i nter nalcons u nmobilephoneindustry.
trends Successfullydeveloped
require fingerprintsensomproducts
that,on averageconsume
92%lesspowerin standby
modeand 6% lesspowerin
scanningnodecomparedo
theindustry.
(4) Has the [V The Companyds statistics
compil ed st consumption, and total volume of waste materials over th
greenhouse two years ee as follows (Taiwan anéllainland Chinaareas):
emi ssions, 2020 2021
consumpti on - . None
vol ume of W Statistical ltem| Unit | 1ot5)  |percapitdy Total |Percapitg
material s f Volume Usage | Volume Usage
yeaamsd has
Company for




|l tems f

Oper &ttiadmus ( Note 1)

or

N o

Summary

Devi atii
Corpor

sust ai
develo
Best P
Princij
TWSE/ TH

Liste
Compani

reasao

s -~@Qo
D DO DO
wan —
I—FC —
®o -0
3 oo
»ocow
=)

— —h
- O

Scope 2 Metric
Greenhouse Ga Tons of 1,720.5 2.2 1,670.6 1.98
Emissions CO2e

Water Cubic

q
Consumption | Meter 11,459.4 14.6 12,374.94 14.64

Metric d
Waste Output | "5 1.5 0.00195 1.6/ 0.00184

The Company is not a manufacturing company; thus, it do
fall under Scopes 1 and 3 emissions.

The Companyds primary ener
electricity. The policies on energy conservation and carbor
reduction, greenhouse gas reduction, and water use redu
formulated by the Company are as follows:

1. Formulate energy conservation and carbon, greenhou
reduction measures for the Company, includirggaing
watersaving facilities, reducing environmental burdens
continuing to promote digital signing procedures, redu
paper consumption, installing blinds and curtains to re
solar radiation heat transmission into the office, reduci
the amounbf electricity used for air conditioning, and
ensuring that basic lighting matches illumination level
standards and requirements with the use of appropriat
energyefficient daylight lighting.

2. Adjusted the temperature
roomd02h, which saved mo
used for server rooms co
measure indirectly reduc

3. Integrate office areas and formulate energy conservati
and carbon reduction targets, resulting in 108tuction of
carbon emissions per capita compared to 2020.

4. Formulate a water conservation management plan to
enhance water resource efficiency, including raising
empl oyeesd awareness for
to adjust the water supply valves (50%awater supply
valves have been closed), and adjusting the office air
conditioning temperature to 27 degrees in order to say
water used in aiconditioning.

4 . Soci al

(1) Has t
establis
manageme

procedlwcrceri

with app
rul es an
convent.i
rights?

i s
he

hed
nt

I i ¢
d i
on s

The Company has establis
reference to the core te
Organization (I LO) and t
Coalition (EICC) Code of
Comp@nwebsite The Compreen
| aws and regu i
rul es and sys
and iesrobdem
cour se.

T - =

B O ND®I3 D

|l ati ons, i nc
temy ifghtpEr @ain
to during th

{

@D

None
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(2) Has the [V Empl oyee compensation:
gstabllshed Compensation GBomewhem@d my &
i mpl ement ed . .
empl oyee be |n_acc_ordance with the Emp
measures (i Gui del i nes, gnd employ_ee p
. accor dance owieteh PtrhoemoBR mpoln
compensatid ; ; A
ot her benerf Gui del i nes. InAaddltlon t o
operational Labpr_Standard$s Alceta,vethpeoIQ
and results additional 7 days of fl exi
. Apart from allocati ngyGmopre
reflected | to employees in accordance
compensatid
t he Company al so grants en
and pay raises based on th
contributions.
Diversity and equality:
The Companygnstaohhe€l dggic
of the employees are with None
i ndustry and academia. The
empl oyees than woman empl o
17% of the employees, and
Neveé hel ess, al |l empl oyees
and have fair and equal op
compensation assessment, r
( Note: Taiwan area)
Operational performance re
TeAEmMpl oyee Benefits (Sal aHt
Notes to the Risamddéisal oStag
Observation Post System (M
empl oyee compbhghtyvoaorr ed
oper at ioameln cfelee f Go mepaarnnyi n g ¢
i ncrease@. DA ONTE $2n3 120 an
aversadafr yf ummé empl oyees wh
superviserynpo®itsiean by
(3) Has the [V 1.As an | C design company,
provided a is based on office areas. In addition, the Company appd
healthy wor professional licensed industrial plant nursing perel and
ewi ronment employs occupational physicians to provide employees
empl oyees, regular psychological, medical, health consultation serv
education d and annual health examinations that are better than tho
and health required by law. Other than that, the Company has
established a dechted team and personnel in accordanc| Non e

with the law to manage environmental safety and health
management related matters.

2.The Company has achieved the ISO 45001 Certificatian
international standard for environmental and occupal
health and safetsnanagement.

3.Adjusted the frequency of pandemic prevention mea

according to the pandemic situation in 2021; disinfecte

4
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Summary

Devi atii
Corpor

sust ai
develo
Best P
Princij
TWSE/ TH

Liste
Compani

reasao

office floors at least every day and prohibited dining tog
in the cafeteria during the pandemic, and disinfected cof
areas and spaces such as door handles and meeting rq
least twice a day at the peak of the pandemic (Le
Epidemic Alert).

4. Environmental safety operations:

)

Perform operational environment monitoring se
annually.

2

Complete fire safety and preventi@and awarenesg
raising course in the second half of the year.

3
(4)

Perform emergency evacuation drills annually.

Perform fire safety equipment inspection and re
annually.

(5) Regularly perform safety inspections of building
fire safety and evacuation facilifend equipment

every two years.

5. The number of occupational accidents (excluding traffi
accidents) of the employees of the Company, including
subsidiaries, for 2021 was 0.

(4) Has the
established
program for
ph anning of
devel opment
empl oyees?

1. The
progr
and t
Addi t
asses
commu
of fic

Company provides a
ams, and internal an
raining, twmoareaméranslei
i on y, t hrea gGosm peampy
s rrown interest
n i their career
er order to for

2 . I n 20 the Company, i
tai ning courses based on
employees: (Note: Statist
compani es iMaiTnaliawngdn Ghnidn a

al |
tel
cat e
s, i n
21

(1) Business Operation and Management: These cq
targeted at midand seniofevel managemeniand
aimedtocul ti vate both of
organizational andxcutiveabilities. A total of 24
sessions were held throughout the year, with
altogether 417 participants.

(2) Professional Training: These courses targeted a
R&D, marketing, and production and manufaitg
staffs whose positions are related to product res
and development, design and manufacturing. Th
training courses are planned according to the

professional knowledge and skills of each unit, g
are divided into professional skills and common

abilities categories t

competitiveness in the workplace. A total of 88

None
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sessions were held throughout the year, with
altogether 927 participants.
(3) General Education Course: These courses targe
all employees of the Company, which indé
business secrets education, information security|
education, Personal Data Protection Act, industr
safety and environmental protection training, an
fire safety drills. A total of 20 sessions were held
throughout the year, with altogether 312
participants.
(4) New Employee Training: The course targeted at
employees of the year, and is the required cours
employee onboarding. The course includes the
introduction to corporate culture, corporate prod
integrity management, and personnel systertatal
of 190 participants attended the course throughg
the year.
3. Refer to (2) Education
Labor Rel ati ons in this
number of participants,
coursebBoutthrolig year.
(5) Does theplV Al | of t e cismppaney s ar e ¢
comply with i nf or mandlomdi ng transaidtsi o
regul ati ons deemed to constituteThu€on
internati on i nformation i s managed vi &
when handl i permi ssions. The Auditing
such as cugt on information security, a
and safety, Agreement based on the | ev
privacy, an secrets discussed during None
and | abelin products are mar keted and
and service relevant | aws and regul ati
Company eat (I SO 9001, I SO 14001, I SO
policy and
procedure t
consumer an
rights and
(6) Has the [V 1. The Company has estableshvarious regulations for
est ablsiusphpdd suppliers to comply with in accordance with manufactu
management processes, such as the Production Control Regulationg
requires su Outsourcing Factory Management Regulations for the
comply with selection of new suppliers and regular audits; the
on environn ManagemenRegulations for Hazardous Substances to Non e
protection, Environment, and QSA and QPA questionnaires anslitg
safety and examinations. All of these regulations help the Compal
l abor right ascertain the supplieros
the Company protection, occupational safety and hieaitnd labor rights
an i mpl emen Then, the Company selects qualified suppliers after a
met hod for comprehensive evaluation is conducted.
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2. In 2021, the Company had worked with 25 suppliers, a
23 of them had achieved ISO 14001 Certification for
environmental management systengamting for 92% of
the overall suppliers. Among them, the 8 key suppliers
all achieved the Certification and accounted for 100%.
addition, 100% of raw materials used were sourced fro
smelters that are approved by the global sustainability
initiative organization; 100% of suppliers complied with
RoHS and REACH regulations; and 100% of
manufacturing suppliers completed supplier system au
via QSA.
3. Items completed in 2021:
(1) Signing of Supplier Integrity Pledge: Suppliers
signed the pledgesached 100%.
(2) Requiring suppliers other than fabs to comply with
Responsible Business Alliance (RBA) rules u
guestionnaires: The number of suppliers who obt
licenses or complied with the RBA rules
environmental protection, occupationahfety an
health, or labor rights reached 100%.
(3) Requiring suppliers to save energy and reduce ¢
emissions at their end: Suppliers who set their goal
achieved them reached 69%.
5. Does the NV T he Compan yporate SbdlaPRespahsibility (CSR
i nternation Report was completed and d
guéldi nes in website in 2021 after obtaining a thipdrty verification or
preparation assurance opinions.
SRg;gr?/SEgés http:// wwewl d otcradniech. com/ ¢
di scl dd enama None
informati on
Company obt-
party verif
assurance o0
p r e v i-doiusscl lyo g
reports?
6.1 f the Coomprmawlyatheads ift s own Sustainable Devel opm

Sustainable Devel opment Best Practice Principles
its implementation and the Principles formulated

The Company has not formulated its own Sustainable Development Best Practice Principles, but a S
Development Plan that has been implemented after submission to the Board of Directors for approval.
Sustainable Development Plan implementatitatus is reported to the Board of Directors on a regular basis
related issues, such as corporate governance, environmental protection, and employee rights and in
i mpl emented in accordance wit h tiohseTheCSustanable pPévslopmemtt
and its implementation status ar e dreldedinforsatiah, aswell ds
the Corporate Social Responsibility (CSR) Report.

http:/Mww.focaltechelectronics.com/cf/investyshzr.html
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7.0t her i mportant informati®@nafloocaaoyeostandtagnah
In 2021, the Company became involved in soci al
Foundathieo rh efaorrt wta r mifilngv eivGhmti sntamaesd Hear t war midtgp @

Christmas gifts underprivileged families. -h@f

items, including booyosk s ,T hpeotcsola nedc tpiaonns ,waasn dc otmp | et
needs centers and educational and nursing in




(7)Di fferences

Corporate

Bet ween

Ma-IA a @ emie enéc | Bpd ts f o

| mpl ement ati on

of
r TWSE/ TPEX

I ncluding Reasons For Such
Implementation Status Deviations
from
"Ethical
Corporate
Managemen
Items for evaluation ves|No Summar BestPractice
y Principles forj
TWSE/TPEX
Listed
Companies"
and reasons
l1.Eshhlai shment of et hi
management policie
()Has the Company es|V Q) The Co@mpBm¥r i rectors ap
corporate manageme Business Conduct and Eth
been approved by t Comp@&@nyolicies and pract
and clearly stated management are cl eatl ywedd
management poelsi,cya and in external customer
as the commitment I nterntahé yCompany provi dgé
Directors and the empl oyees annually, hol dj
actively i mplement promote integrity and et
the Articles of 1In whi stl eblowing system to
document s? the Board of Directors a
i mplementing the ethical
(2Has the Company es|V 2)The Company has establis
to assess unest?hiloa I nternal Audi t System, WI
Company regularly Grievance System, and Co|
the business actiyv Et hics to prevekhur tumeertna r
business that have Company completed signin|
unet hical conduct? Letter by maewalgye mee2td 1. None
accordingly for mul
unet hical conduct,
t hevenmtei ve measur e
menti oned-2i rofArtthiec
Corporate MaPRragemie
Principles for TWS
Compani es?
(3) Whether the Company has stipulated th{ V B The Company has establis
0 p e r procedargs, conduct guideliney Conduct and Ethics and t
disciplinary actionggainst violations as provide clearrgtidal pnes
well as grievance system in the plan to conduct of directors, ma|]
prevent unethical conducts, implemente appointees, and persons
the execution thereof, and regularly Company, and to help Com
reviewed and revised the aforementiong external parties, and ot
plan? the pGdey et hi cal standar dg
unet hical conduct, disci
the violator s; i f necess |
relevant departments are
I nternal Conatpreorla tSiyosnt epnr o
2. The Materialization of Ethical Manageme|
(1) Has the Company evaluated the record | V (1)The Company conducts cr e
ethical practices dfs counterparties, and transactions with i mport i
has specified the clause of business eth order to avoid dealing wi
the agreements binding the Company al unet hical conduct . Mor e o\
: . . . - None
its caunterparties? anidntegrity clauses with
requires both parties to
\% principles of honesty anf(

Et hi

L



Implementation Status Deviations
from
"Ethical
Corporate
Managemen
Items for evaluation vesIn S BestPractice)
es|No ummary Principles forj
TWSE/TPEX
Listed
Companies"
and reasons

QHas the Company es @2yTheéomp@&nyoard of Directol
unit under the Boa Business Conduct and Et hi
promote ethical co Corporate Governance Gr ol
and to report to t Sustainabl e Devel opment ¢
regular basis (at the purview of the Board
regarding ethical \% formul ation and promoti of
policies and plans management po&kidytdaEFhbetade
unet hical conduct above for the corporate ¢
i mpl ementation? operations are reported {

annual basis. The i mpl e mg
reported to the Board of
\Y

(3) Has the Company mapped out the polic B3 The Compaalyl ihaatse e sa Whi st
for the avoidance of the conflict of intere and employee grievance pi
and hagrovidedsuitable channels for su channels for those who h{
purpose, and properly mued the policy? and with specific reason:

i mproper conduct related

(4HHas the Company es|V 4The G@omp has established
accoumytstngm and in accounting personnel to f
system for the i mp duti es. In addition, the
corporate manageme control system in accordjq
auditing unit prep al ong with act uacleso.peTrhaet i
on the assdoswsmetnhi al so condetaseduddt k, an(
conduct risks, and Audit Committee and the |
with the unethical basi s.
accordingly, or ap
the audit?

(5) Has the Company organized internal an B)The training of new empl (
externaltraining on ethical management industrial business colnaht

training sessions are hel
them to cl ear |l y sndeetrhsitcaal
management philosophy ancq

3. The reporting system of the Company in
action

(1) Has the Company established a repgrti | V )The Company has establ i sh
and reward system and the channels for wi tchedi cated mail box, in
facilitating the report on unethical channel on&t webGampanyAl
practices, and has appointed designateq managed by t hec Anvdané rCtohma
personnel to handle the subject of supervisor shall jointly
reporting? matters, and handle them

informant.

(2Has the Company cr|y @Theompamay established a None
operating procedur manage reported matteasd
investfgaéepont ed -um information are consider €
measures t o lanpletiank involved in the handling
of the investigati mai ntaining complete conf
confidentiality me

(3) Has the Company taken protection Vv BThe Company has a Whistl g
measures to protect the informant from respofneini bt ke phreo tceocntfiiodne no
improper treatment after reporting on whi stl ebl owers, in order
unethtcal practices? subjected o0 i mproper treatment

whistl ebl owi ng.

4. Enhancing Information Disclosure None
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Implementation Status Deviations

from
"Ethical
Corporate
Managemen
Items for evaluation ves|No Summar BestPractice)
y Principles forj
TWSE/TPEX
Listed
Companies"
and reasons
(1) Has the Company disclosed the content] V MThe Company has discl osed
Ethical Corporate Management Bes and Ethics on the Company
Practice Principles and the result at its plans and results are red
official website and MOPS?

5. If the Commny has established performance of gbodi t h management best practi ce
ManagementBed®®r act i ce Principles for TWSE/ TPEx Listed Companrn
their implementatin: None

6. Other vital information that helps to understand the practice of ethical management of the Company (e.g., the reviewlmed
to the Ethical Corporate Management Best Practice Principles of the Company): None

@l f the Compbdayedasa ftodm of corporate gover
i nquiry method shall be disclosed: The
Best Practice Principles and related regul
Comp@nwelhdittpe /(/ wwevl. ¢ oicrad)t iechegain/at e t he
of the &odnprasmyt or s, supervisors, and all

990t her i mportant informataodi sgfoéfchewtcopop
governance works: none


http://www.focaltech-electronics.com/

(10) Implementation Status of Internal Control System
1. Internal Control System Statement

Internal Copt T’r; Statement

- B Date: February 23, 2022

With regard to the 2@Rinternal control system, the Company declares the following based on the self
evaluation findings:

1. The Company is fully aware that establishing, implementing, and maintaining an internal control system
are the responsibility of its Board of Directors and ngamial officers. The Company has established
such a system to provide reasonable assurance for attaining the aims of the effectiveness and efficiency
of business operations (including profits, performance, safeguarding of asset security, etc.); teliability
timeliness, transparency of reporting; and compliance with the governing laws and regulations.

2.  Aninternal control system has inherent limitations. No matter how perfectly designed, an effective
internal control system provides assurance to the afor@nedtaims only to a reasonable extent.
Moreover, due to changes of environments and circumstances, the effectiveness of an internal control
system may change accordingly. Nevertheless, the internal control system of the Company is equipped
with a selfmonitoring mechanism, and the Company takes corrective actions as soon as any fault is
identified.

3. The Company determines the design and operating effectiveness of its internal control system in
accordance with the determining factors provided in the Regotattoverning the Establishment of
I nternal Contr ol Systems by Public Companies
internal control system determining factors specified in the Regulations divide an internal control
system into five elemestbased on its management: 1. Control Environment, 2. Risk Assessment, 3.
Control Operations, 4. Information and Communications, and 5. Monitoring. Each element further
contains several items. Refer to the Regulations for the aforementioned items.

4. The Compny has adopted the aforementioned internal control system determining factors to examine
the design and operating effectiveness of its internal control system.

5. Based on the findings of the evaluation mentioned in the preceding paragraph, the Compatlyateems
the internal control system as of December 31,12(02cluding supervision and management of
subsidiaries), which encompass internal controls for knowledge of the accomplishment degree of
operating effectiveness and efficiency, reliability, timelgyésansparency of reporting, and compliance
with the governing laws and regulations, are effectively designed and implemented, and reasonably
assure accomplishment of the abovementioned aims.

6. This Statement constitut es ntahrepornaad prospectus) and wit o f
be made public. Any wrongful act pertaining to falsification or concealment involving the above public
declaration will be subjected to legal liabilities under Articles 20, 32, 171, and 174 of, and other
regulations redting to, the Securities and Exchange Act.

7.  This Statement was approved by the Board Meeting of the Company held on F2By2a32, where
none of thesevenattending directors expressed dissenting opinions, and all consented to the content of
this Staterant.

FocalTech Systems Co., | 2=
Chairman:Genda Hu %yﬁ Signature/Stamp

PresidentGenda Hu %yﬂ Signature/Stamp

2.1f a CPA is appointed to review the internal control system, uie review report shall be
disclosed: N/A.

5



(11 If there has beeany legal penalty against the Company or its internal personnel, or any
disciplinary penalty by the Company against its internal personnel for violation of the
internal control system, during the most recent fiscal year or during the current fiscal year
preceding the annual report publication date, where the result of such penalty may have a
material effect on shareholder equity or securities prices, the penalty, the main
shortcomings, and conditions for improvement shall be disclosed in the annualMepext:

(A2Maj or resolutions of the Sharehol dersdé Mee
date this report was printed

1. Important Resolutions of the Board of Directors

Dat e | mportant Resolutions

Approved the 2020 Finandi&tatement.

Approved the amount of director and 4
met hod and recipients.
Convened t he &uoualsharehglders' reQuiarnieeting

Feb. 4

Approved the method of treasury stock subsiaipby employees.
Apr. 7,2021 | Approved the treasury stock subscription name list.
Approved the new restricted employees share issuance name list.

Approved the 2021 Q1 Financi al St ate
Approved the proposal for 2020 earni
Aproved the acqiuof §i teobuof dpngperty

Apr. 28

Approved the 2021 Q2 Financial State

Jul y 29 Approved authorization of the Chairman to determine the Record Date and Distr
Date of dividends.

Approved thanz0al @3 aFiement .
Oct. 28, 2021 | Appointed the CFO and Financial .
Hired a new Chief Accountant.

Approved the 2021 Financial Statement.

Approved the amount of difect®»02andat
met hod and recipients.

Convened t he &uouasharehglders' reguiarnizeting

Feb. 23

2. Il mportant Resolutions of Sharehol der s

Dat e | mportant Resolutions and | mpl

l1.Recognition &Repdd 20 aBuws iFneaxnci al St
Implementation Status: Resolution was adopted.

2Recognition of 2020 Earnings Distrih

| mpl ement ati on Status: September 21,

2021 was sdetviase;ntdheDsaBExedi stri buti on of
Aug. 19,2021 s hare has been compl eted.

. Approval of amendment to the Article

| mpl ement ati on Status: Resol ution wasd

registration was cdmpl eted on August
4. Approval of amendment to the Rules of Procedure for Shareholders Meetings
| mpl ement ati on Status: Resol ution wa

(o




(13) Adverse opinion from directors or supervisor over important resolution of the Board in the
most recenyear until the day the Annual Report was printed with records or written
declaration, and the contents of such opinion: None

(14 In the most recent year to the date this report was printed, the information on the resignation
and discharge to Chairman, Bident, chief accountant, chief financial officer, chief
internal auditor, corporate governance officer and R&D officer :

April 30, 2022
Title Name Date assume _Date Reason_of resignation ¢
discharged discharge

Financial and accountif . March 5, | August 27, .
officer James Lao 2015 5021 Duty adjustment

Corporate governanc¢ . . November 6| October28, .
officer Li-Hsin Yang 2020 2021 Duty adjustment

4 . Di sclosure of the CPAs6 fee

(1) Fee information

Unit: NT$ thousand
Duration d ... INon

Accou|Names . Auditing "

Firm ICPAS Audit fee ﬁ;lédltlng Total [Not e

Del oi |[Shi-owlJanual|4, 75(768 |5, 51INo-Audi t f ee

Touch({Mi ng 021 1. The amount

ChiMi nDecem the Company

Shao 1, 2 audit period
2. ObisoVventeor
fe e : 30.
3. Payrol |l i n
checklist: 5
40pi nlieotnt er s 3
revi ew sfsduerds
additional s
l ssuance of
capital redu
submission t
Commi ssi on:

1 f there is a change in the accountwhmigch i rr
the change took place are | ower thanhthose
change, the amount and peatciemn aigre auddiatn df ae
di scl osed: N/ A.

@BWhen the audit fees paid for the current fi
i mmedi ately preceding fiscal year by 10% o
for the reductsihaan |i b ea udistc | foesee d : N/ A.



5. Changes of CPA:

(1) Information onPredecessor CPA

engagement
CPA volunt
t he engage
declined f
engagement

Date of ReFebruary 23, 2022

Reason forfln accordance with the provi

and explanAuditing St ameahalrsgeNoac addduy n't
the audit of the financi al
rotated after an engagement
the Code of Professional Et h

e er s (

Whether thSituatiop. CPA The Comy

termedaor |Voluntaril|N/A N/ A

di scontinu€ngagement
Declined N/ A N/ A

(Discontin
engagement

The opinio
for the au
i ssued by
during the
recent yea
expression
an unqual.i

None

di sagr
ween th

Account i

ng principle

Fi n

anci al report di sag

Ye s

Audi ti

ng scope or pr

Ot her s

A
b
t

> D S

y
t
e Compan

No [V

Explanatio

n

Ot her di sc
(Matters r
Article 10
it el 7)o o(d
Regul ati on
be discl os

None




2l nformatiueecessor h€Pa

Deloitte & Touche
C P £hihrMingShag CPA-HNig@ly o
February 23, 2022

Name of the accounting firm
Name of the CPA
Jp@ate of engagement

The subjects discussed during the
consultations as well as their resul
regarding the accountingeitment o
or application or accounting
principles to a specified transactiorflN o n e
or the type of audit opinion that mig
be rendered on t
financial report prior to the formal
engagement of the successor CPA
Written views obtained from the
successor CPA regarding the matt
on which the Company did not agr¢
with the former CPA
(3) The content

it elmadd) of t he

None

of the reply | er f

Regul ati ons:

ett
N/ A

6. The chairman, ps&dent, chief financial or accounting manager of the Company who holds
position in the business under the commissioned CPA firm or its affiliates in:1 yeldro n e

7. In the most recent year to the date this report was printed, directors, supervisorsyialanag
officers and the shareholders holding more than 10% of the shares in the transfer of shares
and pledge of shares under lien, and any change thereof.

(1) Changes in shareholdings:

Unit: Share
2021 As of April 11, 2022
Increase Increase Increase Increase
Title Name (decreae) in |(decrease) in N( . |(decrease) in N
(decrease) in
No. of Shares| of Pledged No. of Shares of Pledged
(note3) Shares ' Shares
Director and Genda Hu 428, 0 68, 0
President (260
Director GWAALLC 0 0 0 0
Represatative: HanPing
Shieh
Director GWAALLC
Representative:
Chenming Hu
Director and James Liao 217, 0 0 0
Financial and |(Date dischargedf Financial (479
accounting and accounting officer:
officer August 27 2021)
(Date dischargedf Director.
September 1, 2021)
Independent  |Chang Xu 0 0 0 0
Director
Independent  |Xuhui Xu 0 0 0 0
Director
Independent  |ChanJane Lin 0 0 0 0
Director




Independent  |Chintay Shih 0 0
Director
Vice President |ChingKai Chang 17,00 0
(97, )
Vice President |Wei-Ching Hou 108, 0
(78,
Business Vice|Lien-Kuo Wang 56, 138,
President (99,
Business Vice|Ching-Suo Wang 40, 0
President (85,
Vice President |HsiacHsu Tu 120, 13,
(248
Vice President |He-Nien Yang 197,014 0
(Date discharged: Septembg (217,000
30, 2021)
Vice Presidat |PeiTzu Wu 138,764 21,003
(125,000
Business Te-Chih Kung 58, 0
Assistant  Vice (58,
President
Vice President |SungTsan Chiang 89,000 0
(89,000
Vice President |JuiCheng Hsu 135,761 21,003
(Date assumed: Falary 1, (189,000
2021)
Deputy Vice |[ChunFuWang 66,007 17,202
President (94,916 (6,000
Deputy Vice |ChengTao Chuang 129,058 14,004
President (177,000 (1,000
Deputy Vice |Po-Sheng Shih 69,706€ 12,604
President (Date assumed: January 6, (82,208
2021)
Senior Vice |ShihHui Cheng 25,00( 0
President (Date assumed: September
2021)
Deputy Vice |HungJen Chien 0 10,502
President (Date assumed: September
2021)
Sernor Deputy |ChingHsing Chang 100,00(¢ 0
Vice President |(Date assumed: February 8 (100,000
2021)
Corporate Li-Hsin Yang 79,504 0
governance (Date discharged: Oct. 28, (48,000
officer 2021)
Vice President, |Wei-Chieh Chang 100,004 0
CFO, (Date assumediuly 26 2021 (100,000
Spokegperson
and Corporate
governance
officer
Accountant ChingTing Chiu 0 0
Officer (Date assumed: Oct. 28, 20
Deputy Vice |[Chen Kuo 0 0
President (Date assumed: February 14
2022)
Shareholders |Egis 0 0
holding more  |(Date discharged: April 19, (33,966,57%

than 10% of the
shares

2021)




Director Sense Investment and 0 0 0 0
Consulting Inc. (35,005
Representative: George
Chang
(Date discharged: April 19,
2021)
Vice President|Chienkuo Wang 0 0 0 0
(Date discharged: February
2021)
Deputy Vice |[ChengYi Hsieh 0 0 0 0
Presdent (Date assumedtanuary 16,
2029
(Date discharged: March 3,
2021)
Note 1: Since June 21, 2012, the Audit Committee ha
stipulated in the | aws and regul ations.
Note 2: The shareholding changes are discl osregde.fr om
2l nformation on any transfer of equiitgeri,nt
sharehol der related phanylWwi pbdraest akehef
any such transfer of equity interests 1is
I nformation on any pledge of equityernter:
sharehol der relatedhaart1t wetbenmat stahker ef
any such pledge of equity interests is a

8. Information on shareholders among the top 10 by proportion of shareholding who are related
parties to one another or spouse, kindred within thed2gdee of kinship
April 11, 2022; Unit: share; %

If there are related parti
spouses, kindred withi
Shares Held by Shareholdings unde the2nd degree of kinsh
Own shareholdings Spouse . . among the top 10
. ) the title of a third par :
Name & minor children shareholders_, give the Note
names and affiliations ¢
such shareholders
Number of R?]thOf Number o Rit'OOf Number of R?]t'OOf lati
Shares share Shares | >12r€ Shares | >ar€ Name Relation
holding holding holding
lAcer Incorporated 7,537 3.4 L L L L L L L
Responsible PersamJunSheng Chen L L L T L L T L .
CTBC Bank has been entrustedwith|5 , 369 2. 4 L L L L L L L
custody of a collective investment
account for the transfer, subscription,
and allotment of marketable securitie
for FocalTech Electronics, Ltd.'s
[Mainland China employees issued by
FocalTech Systems Co., Ltd.
GWAALLC 4,154 1.9 L L L L L L L
Responsible PersdnGenda Hu 1,14qQq 0.5{455,|0. 2 L L L L L
CTBC Bank Trust Account in 13, 484 1. 6 L L L L L L L
Capacity as Trustee for Restad Sharg
of FocalTech Systems Co., U
Employees with Voting Rights and w
Rights to dividends
Employee shareholding trust aj2, 88§ 1. 3 L L L L L L
account of FocalTech Systems Co.,
under CTBC Bank
UJPMorgan Chase Bank N.A, Taig2, 6248 1. 2 L L L L L L
Branch in Custody of Emerging Mark




If there are related parti
spouses, kindred withi
Shares Held b . the2nd degree of kinsh
Own shareholdings Spouse g She_lreholdmg_s undg amonggthe top 10
. . the title of a third par :
Name & minor children shareholders., give the Note
names and affiliations ¢
such shareholders
Number of Ratioof Number o Ratio of Number of Ratio of .
Shares hsha_re Shares sha_re Shares sha_re Name Relation
olding holding holding
Stock Index Fund, a series of Vangl
International Equity Index Funds
JPMorgan Chase Bank N.A, Taf2, 421 1. 1
Branch in Custody of Vanguard Td
International Stock Inex Fund, a seri
of Vanguard Star Funds
Morgan Standley Co. InternationalPf 1, 40(q 0. 6
1,144 0.5{455,]0. 24,158 1. 9GWAALIResp
bl e
Genda Hu Per s
GWAA
LC
JPMorgan Chase Bank N.Anicustod]1, 0171 0. 4 L L L L L L
of Vanguard Trust Stock Index Fund
Not e: Calculation of shareholding ratio ref é&r seatnp
mi nor @&Ghinladwred s ) , or names of third party.

9. Quantiy of shareholdings of the same investee by the Company and Directors, Supervisors,
Managial Officer, and direct or indirect subsidiaries in proportion to the combined holdings

of all, and combined to calculate the proportion of overall shareholding.
Dec.31, 2021;Unit: Sharg .

Investment made by directors|
Investment made by thq supervisors, managerial officig . .
; o Combined investment
Company and direct or indirect
Investee subsidiaries

Number of Ratio of Number of Ratio of Number & Ratioof

Shares share Shares share Shares share

holding holding holding
FocalTech Corporation, Ltd. 5,491,20( 100 L L 5,491,20(¢ 100
FocalTech Electronics, Ltd. 2 100 L L 2 100
FocalTech Systems, Inc. L L 100 100 100 100
FocalTech Systems, Ltd. L L 2 100 2 100
FocalTech Electronics Co.td. L L 2,000,000 100 2,000,00d 100
E%calTech Electronics (Shanghai) Co L L Note 100 Note 100
EtczjcaITech Electronics (Shenzhen) Cq L L Note 100 Note 100
E%calTech Systems (Shenzhen) Co., L L Note 100 Note 100
FocalTech Smart Sensore CLtd. 1,591,914 9.14 10,180,237 58.45| 11,772,151 67.59
Hefei PineTech Electronics Co., Ltd. L L Note 100 Note 100
FocalTech Smart Sensors, Ltd. 3,000,00( 9.14 19,188,050 58.45 22,188,05( 67.59
Vitrio Technology Corporation 142,000 50 L L 142,000 50

Note: The Company is a |Ilimited liability company,
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1. Capital and Shares
(1) Sources of Capital Stock
1. Formation process of Capital Stock

I\VV. Capital Overview

April 30, 2022; Unit: Thosand share; NT$ thousand

Authorized shares

Paid in capital

Remarks

Price at capital
Period issuancd Number Number Property other
of Sharey Amount | of Share§ Amount | Sources of Capital Stocl than cash is pai Other
by subscribers
M 12.2~ Common share transfer Mar. 15, 2019 Zhuw-
2oalré 17.24 | 500,000( 5,000,000 | 298,743| 2,987,432|from employee stock L shangtzu
options: 1,025,000 No0.1080007161
M 12.2~ Common share transfer May 22, 2019
20% 17.24 | 500,000| 5,000,000| 298,792| 2,987,924 |from employee stock L Zhu-shangtzu
options: 492,00 N0.1080014570
A 12.2~ Common share transfer Aug. 23, 2019Zhu-
28%; 13.68 | 500,000| 5,000,000| 299,439| 2,994,394 |from employee stock L shangtzu
options: 6,470,000 N0.1080024643
Common share transfer
ngé 122 | 500,000| 5,000,000 299,486| 2,994,857 |from employee stock L Detcz' Zl'\lzoll:é)hogzgigg'
options: 463,000 u No.
Feb 129~ Common share transfer Feb. 25, 2020
2(?26 1794 | 500,000f 5,000,000 299,676| 2,996,759 from employee stock L Zhu-sham-tzu
: options: 1,903,000 No.1090005750
M 4.2~ 28.3 Common share transfer May 27, 2020 Zhu-
20% 500,000| 5,000,000| 299,907 | 2,999,069 |from employee stock L shangtzu
options: 2,310,000 No0.1090014602
A 12.2~ Common share tresfer Aug. 19, 2020 Zhu-
283&) 24.51 | 500,000| 5,000,000| 299,995| 2,999,949 |from employee stock L shangtzu
options: 880,000 No0.1090023661
S Cash reduction Sep. 14, 2020Zhuw-
ZOeZpd 10 500,000( 5,000,000 210,023 2,100,228|common share : L shangtzu
899,721,000 No0.1090026694
N 12.2~ Common share transfer Nov. 24, 2020
2(?;6 24.51 | 500,000| 5,000,000| 210,046| 2,100,456 |from employee stock L Zhu-shangtzu
options: 228,000 No0.1090033305
M 15.9~ Common share transfer Mar. 3, 2021
2oa2ri 36.8 | 500,000( 5,000,000 210,353| 2,103,532|from employee stock L Zhu-shangtzu
options: 3,076,000 No0.1100005620
Common share from
Apr. issuing of new restricted May 3, 2021 Zhu-shang
2021 10 500,000| 5,000,000| 216,102| 2,161,022 employee L tzu NO.1100012259
shares:57,490,000
15.9~ Common share transfer
2@’1 36.8 | 500,000| 5,000,000| 216,277 | 2,162769 |from employee stock L Mai’ 2o|,\|20ﬁ Ozo%ﬁ;‘(?gg
options: 1,747,000 ZU No.
Common share from
Q(I)Jgi 10 | 500,000| 5,000,000| 216,513 2,165,129]issuing of new restricted L A“?' 4’N202111§g(;’;slgggg
employee shares:2,360,0 Zu NO.
15.9~ Common share transfer
éggi 36.8 | 500,000| 5,000,000| 216,592 | 2,165,921 |from employee stock L A”%‘ lgl’\lzofllé%g;gflng'
options: 792,000 Zu No.
Common share ansfer
from employee stock
_ options: 694,000
Do | 2> | 500,000| 5,000,000 216,510| 2,165,097 |Common share from L NO‘;' 18|’\12012110202L§jr§9”g'
' cancellation of new zu No.
restricted employee
shares:1,400,000




Authorlzgd shares Paid in capital Remarks
. Price at capital
Period issuancd \umber Number Property other
of Sharey Amount | of Share§ Amount | Sources of Capital Stocll than cash is pai Other
by subscribers
Common share from
cancellation of treasury
shares: 119,000
Common share transfer
from employee stock
options: 530,000
Mar. | 15.9~ Common share from Mar. 18, 2022 Zhu-shang
2022 36.8 500,000| 5,000,000 | 216,237 2,162,367 cancellation of new L tzu N0.1110009309
restricted employee
shares:326,000
Common share transfer
from employee stock The employee stock optio
options2,140,000 have been exercised in
May. 15.9~ Common share from 2022Q1, but the change
2022 36.8 500,000| 5,000,000 216435 | 2,164,347 cancellation of ne - registration have not bee
restricted employee completed .tlis expected {
shares:16@00 be completed in May, 2@2|

2. Type of Stock

Apr. 30, 2022; Unit: shares

1

Type of Stock AuthorizedCapital Stock
. . Remarks
Outstanding share¢ Unissued stock Total
common _
shares 216434,650 283565350 500,000,000 Listed shares
(2) Composition of Shareholders
April 11, 2022 Unit: Share
Composition 0 . . - Foreign
hareholdef Governmeny Financial | Other Juridical Individual Institutio% and Total
Quantity Apparatus| Institution person Foreigner
Number of persons L 4 24 70, 18 70,
Shareholding (Shares) L| 6, 65 11,85 170, 3 27,59 216, 4
Ratio of Shareholding (% L 3. 5. 78 . 12. 100
Note: The above information is the asyhafreerhos hda
transfer prior to the publication date of
@dSharehol ding Distribution Status
1.Common Share Distribution Status

April 11, 2023 Unit: Share

Holding share classificati{ No. of Shareholder{  Shareholding Ratio of
Shareholding
1to 999 21, 3,06 1.4
1,000 to 5,000 43, 79,16 36. |
5,001 to 10,000 3.4 27,03 12. ]
10,001 to 15,000 87 11,16 1
15,001 to 20,000 48 9,06 1




. e . , Ratio of
Holding share classificati¢ No. of Shareholdery  Shareholding .
Shareholding
20,001to 30,000 37 9,64 4.4
30,001to 40,000 14 5,009 2.3
40,001to 50,000 10 4,78 2.2
50,001to 100,000 14 10,45 4.8
100,001 to 200,000 8,25 3.8
200,00 to 400,000 9,02 4.1
400,001to 600,000 3,06 1.4
600,001 to 800,000 4,72 2.1
800,001 to 1,000,000 0.0
1,000,001 and above 1 31,90 14. ]
Total 70, 216, 4 100.
Not e:bdve ianformation is the sharehol ding i
share transfer prior to the publication
2Preferred Share Distribution Status: N/ A
@4Li st of Major Sharehol ders
I f there are fewer than ten sharehol der
names of sharehol ders, their numbers of s
ranking in the top ten in terms of shareh
April 11, 2022 Unit: Share
- Share Shareholdi Ratio of
Name of major shareholder arenolding | shareholding
Acer Incorporated 7,53 3.
Responsible PersdnJunSheng Chen
CTBC Bank has been entrusted with the custody of a collective 5, 36 2.
investment accourfor the transfer, subscription, and allotment of
marketable securities for FocalTech Electronics, Ltd.'s Mainland
employees issued by FocalTech Systems Co., Ltd.
GWAALLC 4,15 1.
Responsible PersdnGenda Hu
CTBC Bank Trust Acount in its Capacity as Trustee for Restricted 3,48 1.
Shares of FocalTech Systems Co., Ltd. Employees with Voting Ri
and with Rights to dividends
Employee shareholding trust asset account of FocalTech Systen 2,88 1.
Ltd. under CTBC Bank
JPMorgan Chase Bank N.A., Taipei Branch in Custody of Emergil 2,62 1.
Markets Stock Index Fund, a series of Vanguard International Equ
Index Funds
JPMorgan Chase Bank N.A., Taipei Branch in Custody of Vangua 2,42 1.
Total International Stockndex Fund, a series of Vanguard Star Fur
Morgan Standley Co. International PLC 1,40 0.
Genda Hu 1,114 0.
JPMorgan Chase Bank N.A. in custody of Vanguard Trust Stock | 1,01 0.
Fund Il



(5) Information on mar&t price, net value, earnings and dividends per share in the most two
year
Unit: NT$; Thousand shares

ltem/Year 2020 2021 As of April 30, 2022
(noteb)
Market |The Highest 107 298 17
Price [The Lowest 22.44 79.2 11
Per Shareaerage 38.64 173.4 145
Net Value[Before distribution 37.24 63.0] 67.
Per Shareafter distribution 33.94 (note 1 L
Earnings Weighted average shares 254,89] 202,20 204,
per sharearnings per share (Note 7) 3.97 30.23 3.57
Cash dividends 700,000,00 (note 1 L
St Retained Shares L L L
Dividend | = Voi “IDistribution
Per Sharg di st Capital reserve L L L
'S U Tlshares Distribution
Retained Dividends L L L
Priceto-Earnings RatigNote 2) 9.73 5.74 L
Return onf—; — .
Investmen/Priceto-Dividend Ratio(Note 3 11.96 (note 1 L
Analysis ;:)ash Dividend Yield RatéNote 8.369 (note 1 L
Note 1: To be finalized upon the resolution of th

Note 2: Priceto-Earnings Ratio = Average Share Price of the Year / Earnings per Share

Note 3: Priceto-Dividend Ratio = Average Share Price of the Year / Cash Dividend per Share
Note 4: Cash Dividend Yield Rate = Cash Dividend per Share / Average Share Price of the Year
Note 5: Net value per share and earnings per share are based on the information tev{eRRad for the

most recent quarter ended before the publication date of the annual report. The remaining columns

show the information for the current year ended before the publication date of the annual report.
Note6: The Company has not made any stdiskdend distribution that is subject to retroactive
adjustment.

6)Di vidend Policy and | mplementation Status
1.Di vi dendr pouli@tyedsin the Articles of 1Inc
Il f the Company reports a profiw@axas 1{he
accordance with the | aw, the Company sha
previous years, then set aside 10% of su:
|l egal reserve has @mpandapi ttaal t htth Cro@ip Age
aside the | egal reserve, and instead set
required by | aws and regulations. 1 f ther
shall prepare a proposal ft dar t éhar nu nnagpsp r d
retained earnings. The propos dmeasthiand fbc
resolution, and the dividends shal/l t hen
The Compamyi dend policy is to diusatlri bt
earnings as dividends to shar éhocudrerresnti n
future devel opment pl ans, taking into a
requi rements, domestic and international
Dividends may be distributed to sharehol ¢
not | ess than 10% of the total di vidends
per share may not be distributed



2.St adfust he proposdad odi witd d rmaimeckishtargiethw | der

The Companydés proposal for 2021 annual
Board of Directors on April 25, 2022. The Board of Directors proposed the distribution
of 2021 annual earnings in the amount of R;A80,000 thousand in cash dividends to
shareholders, with each share to be distributed in the amoappafximatelyNT$15.71
based on the outstanding shares Ayoril 15, 2022. After the resolution of the
shareholders' regular meetitiys year, the Chairmais authorized to further set the
Record Date.

(7y Effect upon business performance and earn
di stribution proposed or adopt:ed hetr et hes m
stock dividpndpdtleids abhdmiee@mmo Indyer ssnd t hus
applicabl e

BEmMpl oyee, director and supervisor compens.
1.The percentage or scope of employee, dir
Articles of I ncorporation

I n accordance GwiArht itchhee sCoonipalnmycor por at i
profits in the fiscal year, the Comany
annual profits as empl oyee compensat ibon,
resolution of the Board of [ rsewhwoirdi,artio
me et certain criteria that are authori z:
Company shall set aside n®tamoueal thaof dt d
compensation by the resolution of t he |
empl oyees and directors sbmddt ibreg.r elpboowe ve

Company shall first reserve an amoumd ¢t o
(i f any), then only allocate the compens
aforementioned percentage.

2Basis for estimating the employee, direc

cal cutlhagd imwmber of sharempltoyde dompen dat
accounting treatment of the discrepancy |
and the estimated figure, for the current

The Company allocates no less than 1% and no more than 1.5% of the pretax income
before deducting the amount of employee and director compensation, as employee and
director compensation respectively for the fiscal year. In 2021, the net income atkeibutab
to owners of the Company is NT$6,112,935,318. It is proposed to allocate 4.05% and
0.38% of the Companydés profit for empl oy
NT$316,729,995 and NT$30,000,000, respectively, all in cash. If there is any disgrepanc
between the estimated figure and the actual distributed amount approved by the Board of
Directors, it will be recorded as profit or loss in the following fiscal year.

3.Di fferences bet welarmp ptrivper epdr dp/o & ehle fBora r 240 X

acatal distribution of employee bonus, dir
previous fiscal year, and the recognized
compensation, reasons and the handling t|



Unit: NT$

Earning distribution © |Earning distribution of 202
2020
Item Actual number of Proposed distribution
distributions approved by the board 0
directors
Remuneration of Directors and 7,213,92 30,000,00
Supervisors
Remuneration of employeecash 123,450,39 316,729,99
Remuneration of employee shares L L
Percentage of Emp
Distributed in Sh
t he Tot al Il ndi vid L L
Financi 8Af tReaarp o NE& &
and t heempTlootyaele Co
for the Period
Di screpancy bet we
esti mat eachrdEagones None None
handt hergeof
(9 Repurchase f Company shares
l1Repurchase of the shares by the Company
April 30, 2022
Term of First Second Third Fourth Fifth Sixth
Repurchase
Purpose of| Transfer shares | Transfer shares | Transfer shares | Transfer shares | Transfer shares | Transfer shares
Repurchasq employees employees employees employees employees employees
Period of | Sep. 3, 2015 to| Apr. 29, 2016 tg May 15, 2017 tq July 27, 2018 tg Aug. 24, 2018 td April 6, 2022 to
Repurchasq{ Nov. 2, 2015 June 28, 2016 July 14, 2017 | Sep. 26,2018| Oct. 23,2018 | April 19, 2022
NT$17.0INT$19. 67NT$S21. 98NT$17. 68NT$17. 22NTHBOt30
NT35. 13 INT$42. 94NT$56. 79NT$3 9. 6 GNT$3 7. 2NTH3der
share. Hshar e. Hshar e. Hshar e. Hshar e. Hshar e. H
the Compt he Compt he Compgt he Comgt he Compgt he pGonny
PriReeijconti nugconti nugconti nugconti nugconti nugconti nusg
of tlexecute egcute sexecute |execute execute |execute
Shar eBelr epurchgrepurchgrepurchgrepurchgrepurchagrepur chasg
Repur dt he Cadamgt he Coanpgt he Caoampgt he Coanpt he Coampgt he Coang
d share prishare prilshare lgrlshare prishare prishare pr
bel ow thHbel ow thbel ow thbel ow tHbel ow thbel ow tHh
range | grange | dgrange | grange | grange | grange | d
in placdgin placdgin placgin placegin placegin placfH
repurchgrepurchdgrepurchdgrepurchgrepurchdgrepur chid
Type (|
Nug]m;)f; Common share] Common share] Common kare: | Common share] Common share] Common share
Repur g 0 share 5,000,000 sharg 6,808,000 share 8,000,000 share 7,689,000 share| 4,000000 share
d
Mo net
Amo u n |
Shar ¢ NT$0 NT$132,625,679 NT$245,812,665 NT$192,810,453 NT$192,095,557 NT$507,620,744
Repur c
d

(



Rat i ¢
Shar
Rewr c h
d to
Pl ann
be
Repur
d (%

0.00%

100.009

85.109

100.009

96.11%

1009

Nu mb e
Shar ¢
Cance

and
Tr ansf

Common share
0 share

Common share
5,000,000 share

Common share
6,808,000 share

Common share
8,000,000 share

Commonshare:
7,689,000 share

Common share:
shares

Cumul
Nu mb e |
Sh a rHe $
by t
Comp a

Common share
0 shares

Common share:
shares

Common share:
shares

Common share:
shares

Common share:
shares

Common share
4,000,000shares

Propo
of
Compd
Cu mu |
Nu mb e |
Sh arHe §
t dot a
Shar ¢
Issued

~

[¢

0.00%

0.00%

0.00%

0.00%

0.00%

1.859

2 Repurchase of the shares by the Company (still under exechitoie):

2. Status of Corporate bond: None

3. Status of preferred sharNone

4. Status of overseas depository receipt: None



5. Status of employee stock options

(1)) St at employeefstock optionss s u e d

by

the Company

April 11, 2022

t hat

h

shar ¢

Typenmpfl oyee st|St ock dptoimorh®r me Four t h e(nPel roiyoede)
Issued empl oyees by in optilessance
?ﬁteecg‘;npsi‘;ﬁftk Oce7, 2014 July 6, 201
| ssue (Executio OcP7, 2014 Sef, 2015
Number of Units 11,697,976 2,800,000
Proportion of S
t o 'FFotaI | ssued DAl s
. . April 29, 20 September 2,
Subscription Pe June 24, 20 September 2,
Exercise Met hod New Common S New mdwn Shar
(1)Fr om t he beginn
per|pd to-y@are Percent
servicempéniye e J Dur at Exerci
. 25% share Warr g
Duration and Pe Shar ehi
Subscripti on%)i s months thereaft 2 ye 50%
12. 5% shate war 3 ye 75 o
2)The share warr g 4 100 %
accordancee wi oH ye 0
status
Number of Share
Obt ained Throug 8951, 177 1,733,750
Subscrilptts on Ri
Amount of Share 140,t8h004u s and 22, 64ABusand
Number of Unsub 5193 10BQO
Subscription Pr
Unsubscribed Sh NT3a.7 NTHS.
Proporation of
to Tot &halresud W 0. B2 00 %
There is no sign|There is no sign
Ef fect on O6Bduwirteldi l ution for exifdilution for exi
sharehol der s. sharehol der s.
Note 1: SRager dfarngmantttse f or mer bFy cian hTéarcilat ceenogpdd,anees wi t h
merger agreement, the number of subscribalblke
original number multiplied by tprei cde 8p ecro ndvhearse o(nr a
t wo deci mal places) is adjusted to the oo.i ginal

S |



(2Names and subscription status of manager:
warrants and lodydérse itropt drems eafp t he numbe
have subscription rights through empl oyee
annual report publication date
l.Managerial officers who have obtained em

April 11, 2022 Unit: NT$, shares
Percentage Exercised Not exercised
Numb e of Percentge Percentagd
Subscr Subscribabl Nu mb e Priceof Amount of of Number Price of Amount of of
Title Name Shares Subscribabl Subscribabl
Shar.‘Acquiredto Subscr[Subscr|Subscr Shares to Subscr |[Subscr|{Subscr Shares to
Acqui Total Issueq Shar g Sharg Shar Total Issued Share Shargq Shar Total Issued
Shares Shares Shares
CEO and
President Genda Hu
. . He-Nien Yang
Vice Presiden| (note1)
] . Ching-Kai
Vice Presiden Chang
Vice Presiden|/S-Ching
Hou

Vice Presiden|HsiaoHsu Tu NT$163~ NT$15.60

1,692000 0.78% 1,673,000 17,462000 0.77% 19,000 296,000 0.01%
Business Vic{Lien-Kuo NT$15.90
President Wang
Business
Assistant Te-Chih Kurg
Vice President
Deputy Vice
President ChunFu Wang|
Chief FinanciallJames Liao
Officer (note2)

Note 1: He resigned on September 30, 2021.
Note 2: He discharged on August 27, 2021 due to duty adjustment.

2. Names of the teemployees holding employee subscription warrants authorizing
purchase of the most shares

April 11, 2022 Unit: NT$, shares

Proportatid Exercised Not exercised
n of . .
N u mb e r|Subscribal Propg;tatlon Propc;;tatlon
. Subscr|leSharess Number Price of Amount of] ! Numbe Price of Amount of .
Title Name Shar e Acquired| Subscr| Subsecr Subscsgas;rzzigleSubsc SubscriSubschl;]S;ggatgl
Acqui to Total Share Share|fle S e Shg Sharedl e SH
Issued Total Issued Total Issueq
Shares Shares Shares
Vice Ge;neral Chuan Ting
Supervisor
Vice General Chin-Cheng
Supervisor Tien
General Ta-Chun WU
Supenisor
Senior Manager |Hua Lee
Senior M ChenWei
enior Mianager Lee , NT$1.75~ .
Manager Shen Lee 1,342,292 0.62% 1,302,292 NT$36.8 21,953000] 0.60% 40,000 NT$36.17 1,447000 0.02%
Vice Director ChunYu
(note 1) Chiu
Director KyanHua
Liao
General Hsin-Hsi
Supervisor Chiang
Senior Manager WenYung
Lung

Notel: He resigned on April 1, 2021.



6.Description of new restricted employee shar
(1)Status of new restricted employee shares
April 11, 2022
Type of New Res| Third (Spaermmroee)r es
Shares | ssued empl oyee sha
Date of Effecti
themPetent Auth August 12, 2
| ssue Dat e April 20, 2021 and July 29, 2021
Number of New R 5,085,000 shares
Empl oyee Shares
| ssue Price NT$10 per sh
ProporNew nReosft r
Empl oyee Shares 2.7M%
| ssued Shares
The proportion of
vesting condition
empl oyees are sti
in good faith, an
Comp@&ny abor contr
regul,atoirontshé @anmp
management regul a
. . .leach of the follo
Vestlr_lg COnOIItIfrom the date of
Restricted Empl
share all ot ment,
2 years of servic
50% orfumbherl | coft & reeads
3 years of serviec
25% orMfumberl |ooft t ed
4 years of servid
25% orMfumberl |ooft t ed
1L.Prior to the fiunli
conditions set f
Article, employe
pl edge, transfer
or otherwise dis
Restricted Righ restricted empl o
Empl oyee Shares| undtehmResgul.at i on
2. The rights to at
vot e, eamct ad sHh
meetings of new
shares i ssRedulua
shall be the san




H

3

p@&@ny ssued cor
til the vestin
e preceding Ar
alelx ebdc hsaccor (
e Trust Deed o
thods as ot her
e
f
a
e

Company.

ore the new r
res i ssRkRegdgulua
t the vesting
the preceding
fhasr es (i ncludi
ommon shares a
ransferred t
dends (in
cash al 0
ved fro
ubj ect
sewWimce e
ed in t

5 D®SSM® SO 333 SO0

- o<
1)) nw —~+0 0

oo oo T00 TgIu0om T3 T a0
n —

®PSCcSOOMOSOQO" ™ WSOOD®S
D5 TO DSOS

(720 ¢»)
R =

So ™3~~~
oo o o
7]

he new r
i ssued t
nati onal
iver the
tituti

oy
jo}]
= > 35 =

esi
ng
, a
har
or
of t
Wi s e
I f t
of an
ed shar &g od
Company appo

o]
o
=}

—c =@ —
= D

OO0 —“+O o X
D T

—
® ~+F> DO
0N aoTaonmn-

-

e
n
h
0
n
h
n
I

T QO PgCSc T oaoc T agY —
c o=

Status
Shares

Custody
Empl oyee

I shares are he

Measur es
Empl oyees
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empl oyee shares, and of the top ten empl
empl oyee shares acquired, cumul ative as

1.Names and acquamsageminalstaftfuiscerfs mvho have ac

shares
April 11, 2022
Restrictions on H Retrictions on Rig
Numbe| | ss| I ss{Propo|/Numbe| | ssil ssue |[Propd
Shareg Pri (AmouloShar| Shas Pri of S
) Propolyhjich which which in w
NuNn;We RoeNSetV‘r'Restr_ Restr_Restr_ t he
‘ R t rl Em Ic)on Ri on Rilon Ri Rest
Title Name E?nslo Shpar Have Have Have ns (¢
ShparAcqui Rel es Rel ea Been Ri gh
AcquilTot al the T Releq Have
h I ssu Bee
Shar Shar Rel e
to t
Tot g
I ssu
Shar
CEO and Genda Hu
President
Chief Financial|James
Officer Liao(note
1)
Vice President,|Wei-Chieh
CFO, Chang
Spokesperson
and Corporate
governance
officer
Senior  Vice |Shih-Hui 1,50,000 0.6%% 0 0 0 0| 1248000 NTD10| 12,480,000 058%
President Cheng
Vice President |Wei-Ching
Hou
Vice President [He-Nien
Yang(note
2)
Vice President |JurCheng
Hsu
Vice President |SungTsan
Chiang




Vice President

PeiTzu Wu

Vice President

HsiacHsu
Tu

Business VicgChingSuo
Wang

President

Business VicgLien-Kuo
Wang

President

Business
Assistant
President

Te-Chih
VicdKung

Senior Deputy
Vice President

Ching
Hsing
Chang

Deputy Vice
President

ChengTao
Chuang

Deputy Vice
President

Po-Sheng
Shih

Deputy Vice
President

HungJen
Chien

Corporate
governance
officer

Li-Hsin
Yangnote
3)

Note 1: He discharged on August 27, 2021 due to duty adjustment.
Note 2: He resigned on September 30, 2021.
Note 3: He dischged on October 28, 2021 due to duty adjustment.

2Names and acquisition status of the top
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Tot 4
Il ssu
Shar
(not
Tech. Deputy|Yun-Hua
Vice Wang
President
Special ChungYang
Assistant of |Chiang
President
General Ta-Chun Wu
Supervisor
Direcotor ChiungJu
Cha 560,00( 0.26% 0 0 0 0| 482000 NTD10| 4,820,000 0.2%
Direcotor Wei-Chih
Chang
Senior Ming-Yu
Direcotor Chen(notel)
Tech. Deputy|Chun
Vice ChinHuang
President
Direcotor Wei-Chang
Huang

t
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Vice General |ChunChiao
Supervisor Liu

General Kuo-Chieh
Supevwisor Liu

Note 1: He resigned on November 30, 2021.
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V.Operation Overview

1.Scope of business
1. Major businesses

The development and sales of display driver, touch, and fingerprint recognition
humanmachine interface solutions, including the design, manufacturing,
consulting and seices of the software and hardware required by the
aforementioned solutions.

2. Proportion of operatidri 2023 : 100%f o wmatmachine interface application
IC

3. Current products (services) of the company
(1) Integrated driver controller (IDC)
(2) TFT-LCD panel driver IC
(3) Capacitive touch IC
(4) Fingerprint recognition IC and moéu
(5) AMOLED panel driver IC
(6) Automotive and industrial control IC
(7) NB touchpad
4. New products or technologies to be developed by the company
(1) Integrated driver controllgiDC )
A. IDC products that suppo@-PHY/D-PHY interface
B. Develop COQultra-narrow bezel products
C. High frame rat@pplies IDC technology
D. Develop IDC IC with multichannel active stylus
E. IDC product development for notebooamputer panel applications
(2) TFT-LCD panel driver IC

A. Developmenbf IC for specialpurpcse panels (such as digital cameras and
otherspecialpurpose electronic products)

B. Special driver IC for transparent display

(3) Capacitive touch IC
A Developmenof TFT panel capacitive active ¢
B Developmenb f TFT pfainrpd ptaissr ae styl us | C de

C. Devel opment of AMOLED pa-hehlygghouch t
touchr eporting rate

D .Developmenof t he finger and pen fleshlech i nt
panel

(4) Fingerprint recognition IC and module

A. High-sensitivity optical fingerprint recognition IC and corresponding optical
collimator and lens
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B. Optical fingerprint recognition algorithm
C. Development of ultrghin optical fingerprint technology

D. Research and development of ultie@row sidemountd capacitive
fingerprint recognition technology

E. Curved and narrow sidaounted capacitive fingerprint recognition IC
F. Active capacitive fingerprint recognition IC (MOC)

G. Ultrasonic fingerprint recognition IC.

H. Automobile capacitive fingerprintcegnition 1C.

I. 2.5D anticounterfeiting algorithm for capacitive and optical fingerprint
recognition IC.

(5) AMOLED panel driver IC
A. Display driver IC (DDIC).

B. Touch and Display Driver Integration (TDDI) or Integrated Driver Controller
(IDC).

C. Development of high rate Demura, fBarn In, Cascade information
processing technology.

(6) Automotive and industrial control ICs
A. Developmentind promotion of IDC ICs for cars
B. Highly reliable circuit architecture

C. Developmentof ICs that support theascaded architecture for largee
automotive panel applications

(7) Humanmachine interface module for notebook computer

A. Developmentof touchpad technology that integrates touch and fingerprint
recognition

(8) Physiological Monitoring Technology

A. Development of PPG heartbeat and arrythmia detection algorithm and cloud
system platform.

B. Technology development of ndinding, smalsized blood pressure,
heartbeat, oxygen saturation and EKG measurement devices.

2l ndustry Overview
lL.Currenandtaews!| opmarcthi mfe hwmman f ace r el
Wi t h t he advancement of c emancuhniincea t i

i nterface technology and applications v
added value. CurrentlygethbGngephpaoall agy |
generate substanti al growth for applic
automobil es, and industrial control s.
According to the research report of
technol ogy will hol darnmeorien th@ah2 500d m@n
transformation of the digital society,
rise to US$ 251 billion in 2025. After
provide | arger and fastemabtemmomid¢at der
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Current status of the portable mobile a@evpanel driver IC and touch IC
industries:

Portable mobile devices include mobile phones, notebook computers, tablets,
among which smartphones are the majority. Due to the advancement of the
aforementioned industry, the growth in the demand of smartpbamels

has been significantly promoted. Furthermore, the requirements for panels
are different from those in the past, they are incorporated not just for making
call, but bringing new functions for multimedia. In addition, the
development of mobile phondsglays has been directed towards large
screen size and high resolution. To enhance user experience for consumers,
the technical specifications of products are improved continuously. In 2021,
the development of mobile phones has started to direct towigitiérame

rate with an aim to add fuel to the supply chain to open up new business
opportunities.

Consumers continue to expect mobile phones display to be larger, thinner,
and bezefree. Therefore, fulscreen mobile phones have become the
current trendHowever, the requirement for fedcreen display has reduced
the frame design space for mobile phones, allowing integrated IC to become
the mainstream. The integration ofaell panels can enhance the added
value of products, provide complete product 8ohs to brand customers,

and help simplify the complex supply chain of traditional mobile phone
assembly. Therefore, the IDC IC integrated with touch IC and display driver
is quickly accepted by the TFT panel supply chain. With the maturity of the
technobgy, TFT panel yield as well as production capacity is promoted to
benefit the panel price, accelerating the penetration rate of IDC.

In 2021, in order to hold a higher market share and increase the screen frame
rate, mobile phone manufacturers largelglopted the IDC solution.
Consequently, its annual shipment volume was close to 770 million units. It
is expected that the annual shipment volume in 2022 will reach as high as
980 million units.
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Other than TFT ircell display technology, smartphones adopting
AMOLED panels have risen as the mainstream in the market. With the
increasing production capacity of POLED, thosicis gradually decreasing,
thus the number of mobile phones adopting flexible AMOLED panels has
exceeded those adopting rigid AMOLED. In addition, with the
improvement of technology, more and more brand manufacturers have
begun to promote foldable AMOLEMobile phones.

The design structure of the touch function adopting AMOLED panels
is mainly based on ecell design method technology, which is further
divided into oncell technology for rigid panels and-oell technology for
flexible panels. Yet, ihas led to the evolution of AMOLED TP technology.
With the strong market demands for higher report rate and foldable devices,
the technology of AMOLED TP products is also moving forward.

The sensor structure of the first in-cell AMOLED for smartwatches
In-cell AMOLED On-cell AMOLED

OLED material layers and electrodes

OLED material layers and electrodes

According to the analysis report of the market report ageDaydia
Touch Panel Market Tracker, TFT-aell touch panels have accounted for
more than 50% of the overall smartphone market since 2021, while the
smartphone market share of the AMOLED a®ll touch panels increased
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to 37.9% in 2021. On the other hanitk {percentage of traditional ecell
capacitive touch display was reduced to less than 15%.

Figure 52: Percentage of various touch screen technologies adopted by
mobile phone display

Mobile phone: Major technology
Module size 7 2018 2019 2020 2021 2022 2023
Incell TFTLCD  330%  435% 50.7%  505%  505%  50.5%
On-cell AMOLED 23.5% 30.0% 33.9% 37.9% 43.8% 46.6%
P. Capacitive 42.3% 25.7% 14.9% 11.5% 5.7% 2.9%

Source:Omdia Touch Panel Market Trackeport, Q1 of 2022

Figure5-3: Mobile phone shipment forecast using foldable AMOLED
display

Foldable OLED shipments double in 2022 to over 67M
in 2025

Foldable display shipment forecast
120.0

L L7

100.0 -

X-fold ¥-fold
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40.0
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Notebook PC - o 0.0 o 00 0.0 oo 00 0.0 0.0
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Previous farecast 0.8 3.9 10.5 203 32.5 485 683 g0.g 932 111.4005

Source:Omdia Top 10 Display Topi¢c€1 of 2022

Shipments {millions of units)

In addition to smartphones, touch and dispiaated technologies
have gradually expanded to the automotive industry. The shipmtrd sfa
the automotive market is based on two main factors, the first being the
number of automobiles sold for the year, and the second being the number
of panels used in automobile cabin, with the shipment volume being the
result of multiplying these two ain factors. Between 2019 and 2021, the
shipment volume of automobiles was impacted by the CEGMIPpandemic,
which caused the number of automobiles sold in 2020 to drop to 74.6
million units. Initially, it was expected that after the pandemic was under
control in 2021, the annual shipment volume would quickly rebound to the
normal level of 90 million per year. However, the virus has mutated
constantly, as a result, the annual growth rate of shipments can only be
maintained at 1.6%, and the sales figur@,&880 units. It is expected that
with the gradual stabilization of the pandemic in 2023, the slow growth
trend will resume. In terms of the automobile sales in 2022, Europe is
predicted to have the largest growth, followed by North America, with
South Ameica being the third.
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Figure 54: Automotive display panel shipment forecast

Automotive display shipment, yearly (K unit)
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Additionally, an automobile will be equipped with multiple display
screens; therefore, the growth in demandHierautomotive display panels
will be higher than that of the main body of the automobile. Figube 5
shows that, regardless of the {iigpe or onepiece display, the display
screens in automobiles will become bigger in size or increase in number,
and thedemands for driver and touch IC will also increase exponentially.
Furthermore, automotive ICs place more emphasis on safety, with a longer
development and introduction time, thus making the development more
difficult compared to general consumer products.

Figure 55: Type of automotive display

Tile-type

Normally 2 to 3 difference
sizes of panels and
laminated together by one
curved cover lens.

& .

[~ [~
® .
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One-Piece

One bar-type display.
Normally is curved or
rounded shap.

® o

[~ [~
® .
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As for devices such as tablets, notebooks, and wearables, -human
machine interface function, such as active styilated needs, will also be
added in the future to provide a better user experience. A higblyrated
IDC active stylus solution combined with a higher frame rate display
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solution can make the module architecture lighter and more compact, which
helps to control the cost of the module, further accelerating the introduction
and adoption of moreeyices.

(2) Fingerprint recognition IC industry:

Biometric identification is mainly used in devices for consumer
electronics (smartphones, notebook computers, wearable devices, smart
cards, smart homes, etc.), industry (automotive, office access, medical,
retail, finance, etc.), and homeland security (government, security, military
departments, etc.). The popularization of mobile internet applications led to
the rapid growth of 5G in 2020, as well as the arrival of the electronic
transaction era, makingehisk of using traditional password authentication
higher. The application of biometric authentication using personal biometric
characteristics can effectively solve the problem of security authentication.
Therefore, related technologies have been deedlogpidly in recent years.

ABI Research showed that the total output value of the global biometrics
market would exceed US$ 10 billion in 2021.

Bi ometric authentication is mainly
technol ogy, whi chihddsy bse ennc ed & vicesl capdeodp

i Phone 58S, maki ng fingerprint unl o
smart phomaobiep a wméetrs such as Apple Pay
Pay were |l aunched, the i mportance o
enhancesurtiheg ¢ mobil e payments has

Fingerprint recognition technol ogy
capacitive and ultrasonic types. Sin
well developed, products bastednwmbeuc
of shipments. The technology is main
panel s. However, after 2018, mobil e

screen era due ttobddhye nnatcreasmalgi Bg rt
fiHome buttormedofH ngapaoaiitnity recognition

needs. For this reason, optical anc
technol ogies have been devediosppelda,y at
fingerprint mobil e phones. Compare
r eciotginon, -doipstpilcaayl fiinnger pri nt recogni
Mor eover, t he technol ogy I s wel | d e
ultrasonic fingerprint recognition ir
i«display finger preiemt croercnoeg rciitaildny huass
phone brand manufacturers. Neverthe
fingerprint recognition to smartphonce
OLED displ ay. So-dfiapl] ayhdriageémsprnont
availoablT&Tf LCD panel

Ultrasonic fingerprint I's more adyv
accuracy. However, it has a higher <co
hi gher and mai-eh¢ maeleidl ei np hhoi ngehs cur
Samsung Gadsamg WYl VO | QOO series mobi
ultrasonic fingerprint get great mar
terminal manufacturers will sdmdt to
model s over the next t won ytelag snu b & rh
shipments for ultrasonic fingerprint
Al s o, ultrasonic fingerprint iI's expe
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higehd flagship models in the future.

(3) Industry for physiological monitoring produsct

The continuing spread of COVID9 variant has boosted the demand
for medical equipment. Pandemic prevention materials, rapid screening
reagents, medical equipment for disease diagnosis, such as thermometers,
ear thermometers, physiological monitgritevices, pandemic prevention
robots, and remote health monitoring devices, have all gained tremendous
attenti on. Furthermore, the aging tr
increase the demand for medical equipment for chronic disease monitoring,
swch as sphygmomanometers and glucometers. In addition to cancer,
cardiovascularelated diseases have always been the major concerns for
people, causing the demand for electrocardiogram (EKG) and other
cardiovascularelated monitoring devices to increage.ensure the safety
of public health and pandemic prevention, medical services may be carried
out in the form of distance diagnosis, telemedicine, aftbme medical
treatment, which will increase the demand for personalized medical
equipment and serviseOn top of that, more and more people prefer to
work from home, and people are aware of the importance for health
monitoring, which is expected to promote the diversity and growth of the
physiological detection industry, such as wearable, portable-toonre
physiological monitoring devices.

2Correl ation bet wsterne aurp sa mdce admg wmd tdrdd &m 0
I C industry chain can be divided into:
AbUpstream:YdleG i djeys ihgpmn s e

BbMi délte Mamk and foundry/ |1 DM
ChbDownstream: wBumpibroghdi ng, testing and

The 1 C industrial structure is cons
fabrication (foundry/ I DM), gold bumpi nq
companies do not have their owwnafperroduc

fabrication i's conducted by professio
processes including gold bumping, wi r e
functional tests after preliminary i ns|
package Qsf idsr idviefrf elr ent from regul ar | C
| Cs fomandmalksdized panels were carried
approach. Il n recent year s, dusecneoen he
di spl ay, the drisvderavieCdhefemr caome egla mailt

approach.

3Mar ket trend&ofprioldercCempany
(1) Driver IC and touch IC for portable mobile device panels:

In 2021, AMOLED, TFT asi, and TFT LTPS panels are still the main
display panels used in smartphonest ke proportion has changed
dramatically. AMOLED has jumped over others to hold the largest market
share in 2021, and POLED has surpassed the market share of GOLED. In
response to the threat of AMOLED, TFT panel manufacturers will continue
to increase thfame rate or adopt the LTPS Mux6 technology to make TFT
panels more competitive compared with AMOLED.
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Figure 56: Estimated shipments of OLED panels for mobile phones
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Source:Omdia Top 10 Display Topi¢c€1 of 2022

With the increased AMOLE production capacity and the improved yield
rate of panel manufacturers Mainland China AMOLED has taken over

the market share of TFT LCD. AMOLED has several advantages including
compact, lightweight, seémitting display (without the need of backlih

high color saturation, wide viewing angle, high contrast, fast response time,
low energy consumption, and the possibility to realize flexible display,
many of which are difficult to achieve with TFT LCD panels. As a result,
the development of AMOLED drer and touch related technologies as well
as products will become particularly important and urgent.

The display panels for tablets and notebooks have not been significantly
shifted from TFT LCD to AMOLED. However, the pandemic has increased
the demandor working or learning from home, thus stylus will become a
standard feature for panels in the future.

The trends of using AMOLED DDIC or future integration IC in the
aforementioned handheld mobile devices is clear, and the demand for their
power savingand display specifications is gradually increasing. For this
reason, advanced process miniaturization will be adopted to reduce IC
dimension and power consumption. Additionally, this has driven IC
suppliers to direct towards more advanced processes fer Veddrication
(i.e.,40-nm and28-nm processes).

AMOLED driver ICs used in smart wearable devices, such asdngh
smart watches and smart bracelets, place more emphasis on power
consumption and the number of peripheral components. Since such devices
are smaller in size, the internal space left for placing components becomes
limited, thus fewer components will be more ideal in terms of device
structure. Hence, reducing the size of display panel peripheral IC has
become a new technology requirement, d&dIDC ICi an integration of
display driver IC and touch IC has become a new driving force in the
display driver IC market.
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The Companyds AMOLED wearable 1 DC so
high ESD resistance, and few peripheral components. Suchiatedfates

the driver display and touch functions, which uses one less FPC compared

to the twaolC solution. Not only does it reduce the number of FPC layers,

but also the cost due to the reduced components in the device structure.
Moreover, the IC supp@tAMOLED LTPO, which can further reduce

power consumption.

(2) Fingerprint recognition IC:
As far as technology is concerned, 3D face recognition and fingerprint
recognition dominate the biometrics market.

3D face recognition: The evaluation of FFRilse Rejection Rate) and
FAR (False Acceptance Rate) showed promising results in 3D face
recognition, but the current 3D structured light face recognition module still
requires the use of IRGS Camera+DOT Projector or CIS TOF, resulting in
problems suchsahigher costs and few applications. That is to say, 3D face
recognition can only compete with the fingerprint recognition market when
there is room for cost reduction in the future. Moreover, due to the COVID
19 pandemic, people are wearing masks in n@ogasions, which further
affects the performance of face recognition.

Fingerprint recognition: This technology will continue to dominant the
biometrics recognition market with its advantages of stable performance,
rapid response, lower cost, and wadlveloped technology. The majority of
the fingerprint recognition technology market is made up ofsidented
capacitive fingerprint solution, optical-gisplay fingerprint solution, and
ultrasonic irdisplay fingerprint solution.

Sidemounted capadite fingerprint solution: It will be commercially
available in more intermediatevel to highend flagship models. Although
the sidemounted capacitive fingerprint solution is lower in cost, the
required algorithm is more difficult, particularly in spéaéuations such
as using it with wet fingers.

Optical indisplay fingerprint solution: It is easy to operate, highly
adaptable to various environment, conforming with the traditional operation
habits of users, and compatible with flexible/rigid OLEdfsplay.
Additionally, it continues to win the favor of intermedidé®el and high
end mobile phones.

Ultrasonic indisplay fingerprint solution: It does not require much
detail on the fingerprints and is able to recognize the fingerprints even if
they are stained or wet when using. Also, ultrasonic fingerprint recognition
draws the fingerprint details in 3D image, thus the fingerprint pattern
generated is safer and more accurate. However, for its higher cost and lower
yield rate, it is more often apptl to highend flagship models.

(3) Physiological monitoring products:

In 2017, the U.S. FDA (Food and Drug Administration) launched the
Software Precertification (Pi€ert) Pilot Program, and joined hands with
brands such as Apple, Fitbit, and Samsuiagsimplify the regulatory
process so as to enable the certification of smart bracelets/watches with
electrocardiogram (EKG) and oxygen saturation detection functions. In the
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past, products with physiological data detection and other functions were
treated as medical devices. Additionally, EKG and oxygen saturation
detection devices fell under the Class Il medical devices within-Dlass
medical device risk scope. For such products to be marketed, a license
number should be obtained by submitting an i@ppbn and by going
through the process of document review and certification. At the end of 2020,
the Apple Watch Series 4 submitted an application and became the first
Taiwan FDAapproved EKG product in Taiwafaiwan FDA has also
taken international tred into consideration and established the Regulations
for Governing the Management of Medical Device. Starting from 2021,
products whose functions do not involve medical purposes such as diagnosis
and treatment of specific diseases are treated as hediincament
products, and no further application is required. However, if the functions
such as EKG, sleep quality, oxygen saturation, stress index are certified by
the U.S. FDA, their data will offer higher reference value and provide
supplementary informain for medical professionals. As for spillover
insurance policies, insurance companies can design the insurance premium
range according to the physiological data of the insured by referring to the
number of hours of exercise, heart rate, blood pressdrether values, or

by setting the target preferential insured amount in order to help monitor the
physiological data of subealthy groups. By getting the basic physiological
data measured and synchronized with the cloud service, chronic
disease/rural pants will be able to provide medical personnel with-real
time symptoms and a basis for diagnosis. Together with mobile medical
devices, the medical act of hospital visits will be simplified by implementing
telemedicine/mobile medical practice. Apple, Ritahd Samsung have
cooperated with research institutes and medical institutions, and each brand
develops in a different aspect according to their respective background. As
a result, the EKG function has even obtained U.S. FDA approval. In Taiwan
market, tke surge of pandemic between 2019 and 2021, as well as the issue
of Ahappy hypoxi ao, l ed to the prec
watches/bracelets with oxygen saturation detection function, etc., which
indirectly created consumer demand.

. P r ondpuectti td oo n
(1) Driver IC and touch IC for portable mobile device panels:

For smartphone application, there are two types of TFT panels, naiely a
and LTPS. Currently, both of them have adopted theihsolution of IDC.

HD (1280x720) &i and FHD (1920x1090_TPS are the two major panel
specifications. The Company is one of the earliest to develop the IDC
technology, with its products covering various resolutions including HD,
FHD and QHD for both -&i and LTPS panels. The major competitors in
this field indude Synopsys, Novatek, Himax Technologies, and llitek.

I n addition to smartphone applicatio
TFT in-cell tablets is currently in the leading position in terms of technology.
Since the Company has exclusive technologiessamstantial production
capacity as well as experience, it becomes one of the most important
suppliers for the market in 2021. It is expected that the shipments will
continue to grow in the future. Moreover, the Company has also
incorporated the activeydtis function into tablets to continue its leading
position in this application.
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For AMOLED panels, currently, Samsung has the largest shipment, but its
market share in 2021 dropped to 73% of the total AMOLED panel shipments
around the world. With the inease in shipments from panel manufacturers

in Mainland China the Company will be more proactive in developing
AMOLED driver ICs in cooperation with them. For touch IC, FocalTech is
one of the few manufacturers around the world who are capable of mass
producing oncell touch ICs. The Company has entered into the Korean
supply <chain, which wil |l definitely
profitability.

Besides smartphones and tablets, the Company also applied the display
driver IC, touch IC and other humamachine interface solutions to wearable
and automotive devices. In addition to achieving compact andvigigiht
structure demanded by the market, it also helps to control the overall panel
module costs, meeting the expected prices of the market.

(2) Fingeiprint recognition IC:
Since 2018, fingerprint recognition IC manufacturers have been intensively
investing in technology R&D, resulting in the successful development of the
in-display fingerprint recognition technology. Currently, major suppliers of
capadiive fingerprint recognition sensors include FocalTech, FPC, Goodix,
and EgisTec, while the major supplier of ultrasonidisplay fingerprint
recognition sensor is Qualcomm. The-display optical fingerprint
recognition technology is dominated by mamd@ers such as Goodix,
EgisTec, Silead, and Jiiov.
The Company has also been actively engaged in the development of optical
in-display fingerprint recognition IC, optical components and algorithms,
and ultrasonic fingerprint recognition IC. In addition the current
mainstream lens technology, FocalTech has also invested in the
development of ultrghin optical indisplay fingerprint recognition
technology and ultrasonic fingerprint recognition IC, in order to provide
solutions for fullscreen display and compete in the market of fingerprint
recognition.

(3) Physiological monitoring products:

With regards to mobile blood pressure detection devices, the blood
pressure measuring of Huawei Watch D is done by pressurizing the micro
air pump on the watch.tAhe same time, the douHkeyered narrow airbag
on the strap is inflated to fit the arm, and it allows the device to read the
fluctuations of the pulse, then measure the blood pressure value. Such a
method is called the oscillometric method, which isagally used in digital
sphygmomanometers. The maximum blood pressure levels that can be
measured by the air pump is 230mmHg, with a pressurizing range of
300mmHg. The watch has a pressure sensor, a pressure feedback control
circuit, and a lowcurrent air bannel, etc., which are used to adjust the
accuracy of the air pump pressurization. Furthermore, it is advertised to
remain within a maximum margin of error of 8mmHg. On the other hand,
ASUS VivoWatch 5 can be used to measure pulse transit time (BRa&fT) t
shows both high and low values, which are equivalent to the systolic blood
pressure (SBP) and diastolic blood pressure (DBP) shown on a
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